
June'OO PASTOR 
DATE POSITION TO BE FILLED 

Local Church Profile 
for Local Churches Seeking New Leaders 

Local Church 
Statement of Consent 

The covenantal relationship between a church and those called by that church to serve as pastors 
and teachers and in other ministerial positions is strengthened when vital information is openly shared 
by covenantal partners. To that end, we attest that, to the best of our abilities, we have provided 
information in this profile that accurately represents our church. We have not knowingly withheld any 
information that would be helpful to candidates. As the committee charged with the responsibility for 
identifying and recommending a suitable new minister for our church, we have been authorized to 
share the information herein with potential candidates. 

We understand that a candidate may wish to secure further knowledge, information, and opinion 
about our church. We encourage a candidate to do so, recognizing that an open exchange of relevant 
information builds the foundation for continuing and healthy relationships between calling bodies and 
persons seeking a ministry position. 

Signature of Search Committee Chairperson 

Date Signed: 

Church 
Name: The United Evangelical Church of Baltimore, Maryland 
Address: 3200 Dillon Street 

City, State, Zip: Baltimore, MD 21224 

Search Committee Chairperson or Contact Person 
Name: Harvey C. Jacob, United Evangelical Church 

Address: 3200 Dillon Street 
City, State, Zip: Baltimore, MD 21224 
Telephone: (410) 276-0393 

Fax: 

E-Mail: 

( 410) 679-5343 

Harve@Erols.Com 
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June'OO PASTOR 
DATE POSITION TO BE FILLED 

Local Church Profile 
for Local Churches Seeking New Leaders 

Please return the completed document to your conference or association office. 

1. Church: The United Evangelical Church of Baltimore, Maryland 

2. Address: 3200 Dillon Street 
City, State, and Zip: Baltimore, MD 21224 

3. Search Committee Chairperson or Contact Person 

Name: 

Address: 

Harvey C. Jacob, United Evangelical Church 
3200 Dillon Street 

City, State, and Zip: Baltimore, MD 21224 

Telephone: (410) 276-0393 

Fax: (410) 679-5343 E-Mail: Harve@Erols.Com 

4. Conference/Association Staff Person Assisting Your church 

Name: The Rev. Ronald H. McLean, UCC Central Atlantic Conf., Chesapeake Assoc. 

Address: 916 South Rolling Road 

City, State, and Zip: Baltimore, Maryland 21228-5318 

Telephone: (410) 788-4190 

Fax: (410) 788-9485 E-Mail: 

MEMBERSHIP INFORMATION 

5. Membership (If information is not available, put NIA or estimate and put est.) 

Last Year 5 Years A o 10 Years A o 
a. # Church members 170 260 411 

b. Average attendance at worship 120 130 155 

c. Average participation of children/youth in CE 48 60 83 

d. Average weekly participation in adult education 8 0 5 
e. # Members who are ordained clergy 1 
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DATE POSITION TO BE FILLED 

LOCAL CHURCH PROFILE 
FOR LOCAL CHURCHES SEEKING NEW LEADERS 

Please return the completed document to your conference or association office. 

1. Church: {/1"7/ f-ed £ Va ?'I#, el/ca. I CA Pr c.. h 

2. Address: ,3,t oo Z)///e, ?1 .Sr. 

City, State, and Zip: /Je>. /rl m~re I m 1) i<. I ,2 :2.1/-

3. Name of Search Committee Chairperson or Contact Person: /(til- ye I c . ~" 1> b 
Address: :3 :2 a o P 1 /lcJ n Sf-: 

City, State, and Zip: l3t:t 1//m "re 7/t .P ,j. / .2:2. /f-, 

Telephone: f IO -:l. 7 ~ • t7 3 CJ 3 

Fax: f/.l#-?79-S.3//3 E-Mail: J/qrf/e (g) Er,:,/4, Le,m 

4. Conference/Association Staff Person Assisting Your Church 

Name: Tte IPC?v. l?o11ct le/ J1'/t' c/ean 
(/CC Ce~ '1"1--'t::i I t?r/~h r/~ C ,,.,., Pere h Ce 

Address: 'I I~ St'J,,,/-~ ?? 0 //,.hJ if r;f, 
City, State, and Zip: Et:i lh m~ /"e m 2l o2 / tZ 2 "? -53 I~ 

/ 

Telephone: // / tJ • 7fltf'-P/9 P 

Fax: I/ I t7 7 f'1l 9 I/ fl 5 E-Mail: 

MEMBERSHIP INFORMATION 

5. Membership (If information is not available, put n/a or estimate and put est.) 

Last Year 5 Years Ago 

a. # Church members {7tJ -:Lu t!J 

b. Average attendance at worship 
~; oo Ill!/ t~ ..50 

IIJ: JtJ Jim &f/) 

C. Average participation of children/youth in C.E. l;t {ltJ 

d. Average weekly participation in adult education f -tJ--

e. # Members who are ordained clergy I 

2 

10 Years Ago 

//II 
<t;; 
s~ 
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6. Profile of Congregation 
Estimate Percentage of congregation. Each category should add up to 100%. 
a. Age c. Family units 

1 % ages 0-5 5% couples with children at home ---
4% ages 6-18 

---
5% ages 19-34 

---
8% ages 35-49 ---
9% ages 50-64 - --

65% ages 65-7 4 

8% ages 75+ ---

b. Education level of adults 
3% completed less than high school 

---
76% high school graduate 

4% vocational training - --
6% some college ---
6% college graduate 

---
5% graduate school ---

45% couples without children at home 

45% single 

5% single parent with children at home ---
d. Occupations of adults 

5%' business ---
8% clerical ---
0% farmer/rancher ---

34% homemaker 

8% laborer/manufacturing ---
6% professional 

---
6% student ---
0% tradesperson 

---
33% other 

e. Employment 
33% employed 

34% not currently employed 

33% retired 

f. Describe the racial-ethnic makeup of your congregation: 
Primarily Caucasian - Many of German Ancestry 

CHURCH FINANCES 

Last Year 5 YearsAao 10 Years AQo 
7. Total Church Income $157,990 $159,578 $112,567 

a. Member's offerings and pledges $120,392 $132,918 $87,468 

b. Interest from investments or endowments $8,980 $7,119 $8,623 

c. Principal reduction (endowments or investments) 

d. Rentals $975 

e. Special Fundraising $27,255 $18,901 $16,222 

f. Other $388 $640 $254 
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Last Year 5 YearsAao 10 Years Aao 
8. Total Operating Budget $183,098 $143,129 $119,526 

a. Our Church's Wider Mission Basic Support $2,500 $2,500 $2,500 

b. Our Church's Wider Mission Special Support $1,750 $2,800 $3,400 

c. Other gifts $350 $350 $250 

d. Current local expenses $139,274 $130,920 $103,279 

e. Annual capital payment $39,224 $6,559 $10,097 

f. Other debt 

9. Identify special offerings the church has throughout the year and the amounts from last year: 
Offering Amount Offering Amount 

One Great Hour of Sharing $223 Neighbors in Need $165 

10. Name the most significant local missions/ministries or agencies that were financially supported 
by your local church last year and the amount of support. 

a. Community Vacation Bible School 

b. Maryland Food Pantry 

c. World Day of Prayer 

d. 

11 . Indebtedness 

a. Total amount of capital debt: 

b. Total amount of other debt: 

Describe: 

12. Capital Campaigns 

$0 

$0 

a. If the church has had capital campaigns in the last ten years, note goal and results: 
Goal: $70,000 Outcome: $70,000 

Goal: $17,000 Outcome: $17,000 

b. If a capital campaign is underway or anticipated, describe it: 
Goal: $30,000 Beginning Date: April of '99 
Purpose: Repair of School Building & Parsonage 

4 
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Last Year 5 Years Ago 10 Years Ago 

8. Total Operating Budget 
/jq 'l:lt:/ 

l?3o?'l? !Jf.JJ:Z 9 
,,,...,... _ , 

·~ V/ 

a. Our Church's Wider Mission Basic Support J.50() J- SPtJ ;2.5CIO 

b. Our Church's Wider Mission Special Support 
I 75tJ ;J..8 00 3 ftJO 

c. Other gifts 35tJ 350 ~5tJ 

d. Current local expenses J3o/ :Z. 1/f- / 3tlf/20 / tJ327 CJ 
e. Annual capital payment f mp;-~vemel'Ji.s 3°/:Z:2.--lr ? 55o/ /CJO C/ 7 

f. Other debt -c7- --t!J.- ~ 

9. Identify special offerings the church has throughout the year and the amounts from last year: 

One G1- eq -I /717p,- 17 F .She; r /·71~ ,2 ;z 3 °$?-

/Verj -1 .bt?r S I?/ Neee:i !~5 °~ 

10. Name the most significant local missions/ministries or agencies that were financially supported 
by your local church last year and the amount of support. 

I Name 

a. Co mmv,u·71 Ve,. caf/c;, /) g/·,,6/e ...5chop/ 

b. "Jll«,/ /tr. -,,41( Ft:?oe/ /7(:(nY-~f 

c. 21.JtJrld ZJa3 o F /Ir~ f e;-

d. 

11. Indebtedness 

a. Total amount of capital debt: $ /Vo /J e 

b. Total amount of other debt: $ IV on e 
Describe: 

c. Are capital and other payments current? ltryes O no 

12. Capital Campaigns 

Amount 

$ 

$ 

$ 

$ 

a. If the church has had capital campaigns in the last ten years, note goal and results: 
lq 7 -(q:," Goal: $ /lec1f ,~t..5'rf. ..sf-em 7oooarz.£ Outcome:$ 7oooo P.P l -?-ni($?//f4.s 

Goal:$ At'l'C~ne/ir/~11"·"j /'lCJ~ tJq__p Outcome:$ l7~tNJ~~ 1 :z.. m t:?nr~s 
s,srem -

b. If a capital campaign is underway or anticipated, describe it: 
Goal: $ 30000 "'~ Beginning Date: l'iC/'I 
Purpose: lfe?q ,-,,.. s~46e,/ ,.t ?,u-st1/J?; f/ e 
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13. Assets Held by the Church 

a. Reserves (Savings): 

b. Endowments/Investments: 

$130,000 

$0 

c. Describe Buildings and Property of your church, except the parsonage: 
375 seat sanctuary with 200 seat balcony. Fellowship hall/dining room below sanctuary & narthex. 
Attached wing includes large kitchen adjacent to fellowship ball, Main floor has Pastor's office, 
secretary's office, quiet room, powder room; 2nd floor consists of choir/conference room. Church 
school building is three stories with gymnasium & stage under. 
10 rank "Wicks" pipe organ with unified voicing, MIDI in & out compatible. 

d. If a building program is projected or underway, describe it, including estimated date of 
completion: 

No building program. Currently renovating & repairing parsonage and church school building. 
Parsonage renovations completed 5/31/00. 

e. If the church owns a parsonage, describe it. 
Address: 945 S. East Ave. Baltimore,MD 21224 

Two story brick single family home. Corner of East Ave. & Dillon St. 

Number of rooms: 9 

Description: 

Number of bedrooms: 4 Number of bathrooms: 1 1/2 

First floor-large living room, dining room, den, kitchen, powder room. 
Second floor- four bedrooms, bath & closets. 
Finished basement with laundry room. 
Large,spacious centrally air conditioned city home in excellent condition. 

FINANCIAL SUPPORT OF MINISTERIAL LEADERS 

14. If your conference has compensation guidelines, do you follow them? 

a. If the compensation package offered falls below conference guidelines, are 
you willing to have a pastor who is bi-vocational, having another part-time 
position to supplement income? 

b. Are you willing to help bi-vocational candidates locate other employment? 

15. Salary History 

[8}Yes □ No 

□ Yes 18)No 

D Yes [81 No 

To provide a profile of salaries for the position you are seeking to fill , indicate salaries at the 
beginning and ending of the ministers' tenure. Do not include interim positions, If a parsonage is 
provided, insert the letter "P" in the space provided. Provide information for the last 3 leaders or 
the last 1 O years. 

Start Date End Date 

Year Salary Housing Parsonage Year Salary Housing Parsonage 

a. Last 1990 $22,000 p 1999 $29,000 p 

b. Previous 1984 $13,000 p 1990 $16,000 p 

c. Next Previous 
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______ c,f- an, /1 /t'c. c /2 er/ e/ 7,v ,'n :I ,; n c / vD/ e .5 / a .1-,1e /.{1 ' -/ c. { 11 n , a. U; q c e.-,11"- 'r," Ft!!//c,aJ­
..Shi h R ;; m e:i , ./) f::-/ t,e, r /?as ,Pa$ It? )-J /I ,,t:-J:i 'c a I ..se C /-<t r cu -1 .5 d J:'/; 'c e) ,r111 e r rtPPRl 1 

P 1 
, :znclp/11d/- cp,n .s/$ 1 ..$ ~ ;::- cie,1',-/ ct?nPe,..ence rt?o?'l'J, C/2v1--cl, .s- c /ii:,"/ 

f',01Pdt2r _rpt>m 1 - , . , ~ ,:,/, 
bv//,(117 ~ /.s -rAree s/19· r,es iv1Y:h ~r7 n,n ctS/l/PJ vi- S T t:i,? l!! ,,,,,,, er, 

t/ d. If a building program is projected or underway, describe it, including estimated date 
of completion: . 

;Ve, bv //&t,'i>1, 17rc-;rt:1.m, Cvr/-eh r j t-e/1,:7//,,qf-/1-;; ,1-re/Jq , r i .n: 17q;--..5e,;Jt2v e. 

a.nd c~vr ~h .§C/2'118 / Qtn'/✓/ ·n; . 

e. If the church owns a parsonage, describe it. 
Address: c,;.s S ov rli E et s r A Ve B t:i I f-, P1dn-e. 

1 
717 .tJ :Z I 2 2 9-

/ZVD .sft1r _$ IJJ-, 'cK.5 /111/4 ;::'qmt' /J l?nne.. Ct?;?}t?II- " F E,tsr // v~ ..,t- P,'//,1'] $ii-, 

Number of bathrooms: I~ 
I- ti 4' h? I ol / n I n :J ro (? ?'I? J 

Number of rooms: 9 Number of bedrooms: ~ 

Description: r/1- .sl- r-/,,e,r - leu-, e l /v1'n1 
c/en

1 
k,·.,t-c he'7 17,nvele~ ro,m. 

/ 5ec411p/ F/Pt? /-- - Ft:1Vr 6ee,(t-C?t:Pln $" ht:f-f/2 ~ c /a,..sers . 
I 

F,n ,--5hec/ bet s en, e,-,/ w 1·/~ /qv,,, P't".r;, r,e;;,7'1, 
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s. During the above period, has your church failed to fulfill its financial obligations to its pastor? 
O yes O no If yes, please comment: 

; 7. Salary, Benefits, and Expenses Offered 

a. Cash salary offered: $ 

Conference recommended salary range: S -s 

:J Housing allow nee only O P rsonage only Cl Would offer either 
b. Housing: $ ·,~ 1· 
c. Customary benefits. ,(See confer ce guidelines, where available .) 

__ vacation: __ \_ weeks annually after __ (data) 
__ maternity/pate~nity leave 
__ UCC retirement\annuity ( __ %); __ other retirement plan ( __ %) 
__ UCC life insurari'Ce plan; __ other life insurance 
__ UCC disability pl¥; __ other disability plan 
__ UCC health be~e'f~t; __ other health plan 
__ UCC dental be,nefi~--- other dental plan 

==== Social Se~ur'fy . \ 

__ continuin education t e: __ weeks annually 
continuing ducalion -~ds: $ __ annually 

__ sabbatical leave: after years for __ months S __ provided 
__ books \ 
__ other benefits. Specify: 1 

d. Travel reimbursement 

e. __ Meeting expense reimbursement 

'tOMMUNITY CHARACTERISTIC; •, 

@opulation 

a. Population of total city or town in which your church is located: 

b. Describe the population by racial-ethnic category and identify the source of the infomnation: 

~ J.. c4'l8 ! ~ 
~ - &\-\-i~o'fe,(\~ fopu.~f,;~ -~ ><; 

5-. ~C\ a I B ~cl ov •. H\ ! 55°/ o & I c. cJ::: 
.3 ~ q a/., WI.if< 

3cs / o AJnt-riazn :\;J.(c.'\ 't-\ 

• i.f f o./d ~ ,'.Sf'1>\ I<:. 

~ fl" As;.:i .. J{h\.Qr,'<Qh 

:X:~ ... Cfttl'\e. fro.,,_ 

~~s"'Ln.fo, ·. (6\ckio-\ 
~t. of: flal\\'\l"'S G-n{-fi") 
'ilo-~"-~~~ 

f5o ... ~s.+ oci~f~-\ +r,c., -Z 
("3t,\t.t €4.s:ten-..A~ ~~J 

~ )0 • 3q~ -~3<t-

b'j C.Oh\h\ \I ,,i+'-1 ( s tive.r lo~ r-:s. o I J -k '1S "'+ b(l€-r, vf J.<l e J 
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16. During the above period, has your church failed to fulfill its financial obligations to its pastor? 
O yes fiJ no If yes, please comment: 

17. Salary, Benefits, and Expenses Offered 
a. Cash salary offered: $ Cenrr,:;t:/ A/--/qnr/c c~hh/--e/'J ce Gv/ole//ne-5 

Conf~rence recommended sala.ry range: $ 3:3/JCJCJ - $ f.3, o CJ t'l 
17/v.s expe;-,·e11ce Fa.ert:11-

b. Housing: $ 
O Housing allowance only O Parsonage only 10"Would offer either 

i " -
c. Customary benefits: (See conference guidelines, wl:lere available.) 

~ vacation: _/1_ weeks annually after ip_ (date) ,.,.-,---
~ maternity/paternity leave 
_L_ UCC retirement annuity ( I~ %); __ other retirement plan ( __ %) 
___L__ UCC life insurance plan; __ other life insurance 
_L UCC disability plan; __ other disability plan 
-L UCC health benefit; __ other health plan 
-L- UCC dental benefit; __ other dental plan 
__ Social Security 
~ continuing education funds: $ 6/Jd annually 
~ continuing education time: _ /_ weeks annually 
__k:'.:_ sabbatical leave: after -2._ years for _±_ months$ __ provided 
_L_ books re /m6v1-semen ~ 
__ other benefits. Specify: 

d. ✓ Travel reimbursement C ~ vrc /2 1-e / ,q .,Le✓ b v..s / n es s 

e. ~ Meeting expense reimbursement 

COMMUNITY CHARACTERISTICS 

18. Population 

a. Population of total city or town in which your church is located: 70~000 ( 80,,/r,;,,e,;-e c,·t) 
b. Describe the population by racial-ethnic category and identify t e source of the information: 

8 O'</f, me,re I "/Jo.If C, t 'I Ce;1Jfe,n - II<"/, /11n /tow// 

ZIJ/;,:~e 

8/«ck 
HI ·.s ,P ~ I? I 'c 

As/4n 

flmer /4✓/an 

Of-ier-

_§fl! bf-Ce .5 : 

metre Area., __ r/ v 2,p .212 :z'I-. 



16. During the above period, has your church failed to fulfill its financial 
obligations to its pastor? If yes, please comment: 

17. Salary, Benefits, and Expenses Offered 

a. Cash salary offered: $ Cent. Atlant. Conf. Guidelines 
Conference recommended salary range: $33,000 

b. Housing: 

to $43,000 

0 Yes [8} No 

0 Housing allowance only O Parsonage only [8} Would offer either 

c. Customary benefits: (See conference guidelines, where available.) 

[81 vacation: 4 weeks annually 

18} maternity/paternity leave 

18} UCC retirement annuity ( 

18} UCC life insurance plan; 

18} UCC disability plan; 

14 %); 0 other retirement plan %); 

l8} UCC health benefit; 

18} UCC dental benefit; 

0 Social Security 

□ other life insurance 

0 other disability plan 

0 other health plan 

0 other dental plan 

18} continuing education funds: $600 annually 

[81 continuing education time: 1 weeks annually 

--

18} sabbatical leave: after 5 years for 2 months$ provided 
----

□ books $ ____ provided 

18} other benefits. Specify 
We consider all benefits negotiable 

d. 0 Travel reimbursement 

e. 0 Meeting expense reimbursement 

COMMUNITY CHARACTERISTICS 

18. Population 
a. Population of total city or town in which your church is located: 700,000 

b. Describe the population by racial-ethnic category and identify the source of the information: 
Baltimore City 

Black 
Asian 
Other 
Source: U. S. Census, Internet 

Church Zip Code 21224 
(Hispanic) 

er. lndiaii">' 
Tot~ 



19. Economic Factors 
Identify major sources of employment in your community: 
a. Johns Hopkins Hospital, University of MD Medical Center, Other Hospitals & Med. Centers 

b. Many small businesses in area, retail and service 

c. Employment related to Port of Baltimore, Manufacturing, Recreational Activities & Growing 
Computer Software Industry. 

20. General Description 
a. Describe three distinctive attributes of your community:A ,_, A _ __, 

1 . ._Distinctyeighborhood~ • ~) - ~;;;, ~ ~ 
Grftil'' ~ 5'w<9.P- () J- ( . H/1, 4f -i-4 (a,/4e:s ll/12./A~.ss / {_ v /f/ ,-/2 j 

2. ,Much urban reneral cu ~ una"erwa;/ / •,,..__~ -· . ~ 't---tr'l.j v v~ ~~ or ~'\e_ c..,(,y~ ..(2.,uL,J,, v ~ • 

3. Easy access to transportation, highways, bus, harbor shuttle (water taxi) ~/ 
"1tVt 'tl'o /'- (;1u+ 1W1.;fa;{ .e__ ?l Id .w rC!A' I 1 J:u,fzv~~;r:U~ 

b. Identify major trends you envision in your community during the next five years: 

1. Continued growth & renewal as older buidings are converted to new uses 

2. New employment opportunities as area moves from a manufacturing employment base to the 
recent trend of newly emerging servive oriented businesses 

3. Change of racial, ethinic , age & cultural diversity make-up of neighborhood surrounding 
Church 

c. List three or four problem areas confronting your community that members feel your church 
should address: 
1. Support F.ity's effort to increase level of "Community Policing" to return neighborhood 

streets t~level of safety formerly enjoyed. 

Find ways to provide more parking for Church members &neighborhoodresidents. 

~ ,J.(,frtt/ "-' ,,f-L 
~ 3. Seek methods to improve leanliness of~ dupoia~ 

( ~ ~~~~~~~~::::-~ 
~_i) c!.{e~urched ll&ia ·ng, diversified ,<;pmmuniJ4ty , r/,1 _ . 4--

~Gtf -t-01 /~ u,;;t;k u.u 1/IRC-( ~ pw't ~~5 
d. Indicate mission activities ,.,1 

1. In which your church participates as a part of its mission in the community: 
"- ---

&_V"v"~ '\A.-0 ~± c_ t,v(,~'7~fiJ<-L,,ff___~at\4tt5 

a~i_ Cfvr~ .. f ~~&;J}?,Fct~act,~,+.~ 
2. In which you~ expects the~reffbw seeking to parficipate:~ , 

~~ .u:'>':•~ ~\, p~ 

~ ~~~~-~~ 
fro- ~~~r:rz.-t ~ 



j 

i 

GEconomic Factors 
Identify major sources of employment/income in your community: 

a. Q e ,,e,.-q ( rlloTors 

b. Small B'-(~J'lf2SSe.r - O1

b1JnrHd( ~1..1ctr«.. +ells Pu,/\+, -'2.-\-C, 

A l'NU'1.a n CA ,1 lo . 

C. \'J <,..lt"Sw~-3 ho-r.-.Q -- f .. \l~c•c:·,ct s¾-- pu~., loN 

~General Description 

a. Describe three distinctive attributes_pf your community: 
1. Cctn"'tc t"\ fa l" k "t kore.:;-,._ U,_)q_ r )'v\e 1\1\0rla. I 

2. t'.C\s:':} 1~cces..s.. ~ -hansf,'<:>rl--c.+10·r'\ l 8 ... s > HC\rbr- Sl---~-\+l ~) 
· h I h . Le. .-.s e. 

3. Plen-tj '->+ S<. oo s.) l l.rch.?~, "5foulf1,) s-to~-Sqfv-J~ 

b. Identify major trends you envision in your community during the next five years: . 

1. Ar--ec. 1,t;ill /:lQ V-4?i/. ~\~f\ -f~,r it·s ~is10~ "Ct- oiJ fcls~,o;eJ clatM 

2. ])e.c-E ·f\i· ~l~-4'3/'ol..;.'(\C,Ll. ~( ']tlln9 c~i\llY'e,1-\ ·-b u~ 

3_/)Jr1r-e "!J1,~l'lf> feople1 ,, /~i~~• ·tzJ ChrJ°t"on {!.;/J'/;,tl/{"'1+;-

c. List three or four problem areas confronting your community that members feel your church 
should address: 

1. N~QL\ rn~ ·•.fco+ pcl+~I '' ~olr~ so ¼at .se.n,C:r C\+l'lh\S crre"'t dra icl ihuirv\{> ov-.-t 

SC\n; -hv"' U)Y\J...:.+iovi.s; ~J i t'rif r61:.~~J- - ~-'2.., pk ~ 1.1:t --\-<t-1~k O'A.t TO<+~ ~-Cl~ -
2. • I Qttf'C.'-. S fo~ e·v,.... 'tS 

3. ~-t ctOW'f\ OV' Dr\.ls ~rcb~.l'Y\S I Drtl\k "D Lu1der~.3Q.. ~-\- lCk:a.i h:(r.s 

4. 

d. Indicate mission activities: 
1. In which your church participates as a part of its mission in the community: 

/' Vls.it sic.J::lshutif\.S _ , / ~f 
Allow::; '3r~s. +c:i ~dJ .~ef-111._9S 1n G~JX,l. :scJ., ~/ / h~dl io 'n,frow-flieir /✓ f~-'-- /v; ~ 

Cone n-,//..e µ re;4+1 =-J~n:::Jfn<:.US) 
1 ~ 

2. In which your church expects the leader you are now seeking to participate: 

tv~r/:= tv/-1-J -rlu Jlou-t"/, /n ~Y Oturch Clv n, ..,., ... '7,,''7 

.!std/cl /-e!/ows.h,f Clmt1n5 q// i?u-?n.6e.S o/J-/-fu, C'A4 rcl 
Read o'<-1 -le i'na.c..ftLJ-f!... n-t.e.1-r?bers --poss/),/'1.l,r,·11_3 1'ri IJeJ() f 4 ces 
Ee ~J,,,.j'QSS /c:>na-k V &;,,; ~ 

/.JJ/e.,.. c/2c,,..-c) t7/c://v/l/es 

8/ess/A✓ <>P A.1J/m~/,:; _ (J 7lJ17'?l?Je/ o/· Pev/;n, SvAd,p _ 

Ll-
0

.5-5 L4 rrf &e,pc✓. /:hp/~ - (i,,,,,1 Fh'/•f -Se;-v,Ce/3~,,) 

l1J f'e,-. /'c,/-/-h 11'/v.s,'c Fes7' ·va I 
/.'.:;\ 
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GEconomic Factors 
Identify major sources of employment/income in your community: 

a. Q e ,,e.-,q { rr1oTo-rs 

b. Srnal( B'.(.s:,ntl,S.Se.( - O' D1Jnne I[ ~ '-lcp·«._ +e \IS Pu ,A+ J .e.tc, 
A MIU-,an eo, ,, Cc . 

C. N t.tfSw~3 koYv,...Q -- Ul~ct:,ct ¢ pv"':., Ill~ 

~General Description 

a. Describe three distinctive attributes.pf your community: 
1. Cc.tn-tc'"' fa. -r k 't kor~ ;-" LA...::e.. r Me f'Y\oY--'IC,I_ \ 

2. fA~':j ,~cces..s. ~ -hansf-Orl-·c:.+,0·" l 8-.sJ H(\rbr- S~\.(_+tl~) 

· h h - Lc..-.se. 
3. Plen-tj ,A S<.. ools.) L 1.<rch.t~, 'S toe.«,.,) s-to~-Sqfe.;.J~ 

b. Identify major trends you envision in your community during the next five years: _ 

1. A 'f'R.c, 1.c ;[ I l)q U-4' i ( ~\ .ru.; (\ -f-~,r i t ·s h i s -+o ~ i-- o id. f4.s ~, <h~e /4 cla r W'-

2. ])e.c-t: ·r-."t· ~l~4'3f'DU-.'{"\lli ~( 'J(,l.\f\5 ChilJf'e_,'\ ·'b U-S-Q__ 

3_/);1-'r-e "frul'lf> feop/€' ,,. /~l~15 1 

·-/4> (hrJt"-on {:,.1/J);,t1'tHl'7-

c. List three or four problem areas confronting your community that members feel your church 
should address: 
1. N~Qc~ m~ ,·.fco+ pc,tfcl ,, ~cir<:€ .so -t{v,zt .se.ntor c,+tl..el\S a:te(l't cr+rct i,l TuC.OrY\{> ov-.i-

s o..n; t«""' CDY\ck.+1CN1 .S Y\..Q.Q.J i r'nf rcv~-~J- -- ~..Q,., p \.e. ~ v.+ -trc1~~ 0'4t Tp'') ~-Cl~ -
2. • • 1 atT"M,;:.-r·$ f'oa. €'\<tS 

3. ~-+- olow~ OY' Dr...,_5 rrcbl,.Q.rns \ Dri'l\t.:"'J l>.nder~sQ__ o...t (CDi.l 6::t.r.s 

4. 

d. Indicate mission activities : I 
1. In which your church participates as a part of its mission in the communi 

visit sic~ l shut fl).$ / ~: 
Allow -~ ':)r~s. +Cl hclcJ W\.eef1rts5 ;n (~llrd. !>CJ.,~// J,q// -fo '~Frow-l-i,eir ftf~-L /Q...S ~.: 

C"ne • ~/Le4 )Jqrc~+,c:s -/fnc.»:Jfn<:.us) •~ 

2. In which your church expects the leader you are now seeking to participate: 

tv~r)::. a..i/-1-J -rlu J!ol-{-t-1, /n <:,1.1}'" Ot'-'rch t1v n, Yh..,,,.:ry 
.fstt..l/cl. /-e!lows.h/f 41no1n5 c;// nu.1nli&.s o.P flu> C'A4 rcl 

R.ec1ceJ. O"<' -le /nae.ft~ >-n.e1Y>bers --poss/),/'/ l,r/11_3 1~ ~ / 4 ces 
lJe ~J,,,,j7QSS,,'ona+.e V Cori'~ 

/lJ I fr C ;{ c,;--c J (7/ C r/v/.,t,, e-.5 

8/ess~/J;, c;- ,,1-17/me:;/.:;_ - tJ'llt:7?/?Je/ o/· P""/.n, S v n./;:; _ 

C1- 0 .ss Ccu,J-:- c~~e:1 ,,e-;-,~~ - G&>(!J~ Fr,'/tt' --S'e;-y1c e (3 ~ ;) 

l"fe ,- f"4,'f/, ?'7/v.st'c Fe.$7, ·val 
6) 



19. Economic Factors 
Identify major sources of employment/income in your community: 
a. ll'lati s,nr-i// b!/J/?l~..Sst!! J t'n er;,e4,. - ;-ela,'/ ..f-- '5e>-~1'ce 

/!t:11;)/'ra/._f,' 7"~/2/7$ IIPf?1"/11 ,,7 l/171'ver$t"l1 r II"->?' f-er ( .; tJ-f/2 l'Y..> 

b. J1l,t;1.,.C/ pt(_ C f-1/,-, ,;,J Cf/r;1'?/Ja...:1·ep$, r; l!./J_e;':-1 mtp~6~$ C,r,P I Ley-~; 

!}1-o ~Aer.5 Ce?.
1 

G r- rz Dt? 1 ;, l Sn,,>? f I e -s 

C. Parr t!i'F lla.lf/,,,,~ r-e - c~m'J?le/-c,/,./ ..Sh,/,P/>t/l -1?ec1--ee,.f/t?l"IP.I 

lloa.--1, ';.; 
20. General Description 

a. Describe three distinctive attributes of your community: 

1. 

2. 

3. 

b. Identify major trends you envision in your community during the next five years: 

1. 

2. 

3. 

c. List three or four problem areas confronting your community that members feel your church 
should address: 

1. 

2. 

3. 

4. 

d. Indicate mission activities: 

1. In which your church participates as a part of its mission in the community: 

2. In which your church expects the leader you are now seeking to participate: 

7 



19. Economic Factors 
Identify major sources of employment/income in your community: . , 
a. l/'la??~ .s/?'leil/ bvs /ne.Jses 1·n r;;;,,e4,, - ;-eleul v'-- -5e;-V1ce 

b. Jl?all r/,C-'1.ef-1/,-,:i,J Co?nj?a,~,,,.e.., - (;el'Je,-.e.. / lJJ(P -/t>~S C:,;-17 1 Levn-
0 1-or.A n--,5 Ce:,. 1 

c. f701-I- t!fF 8all/,n ,u-e - Com71'1erc/p/ ..§h,jl'/"'f -J?eo-e~.:l/"114/ 
8 0 a.. -f-,'11 J 

20. General Description 

a. Describe three distinctive attributes of Y.OUr COIJlmµo.ity: 
1. lJ 1..5 f-# ,icf: --n e t'f /4" v' .l, "t:'d 1-e e/,"' 7 
2. /j\ ,?it- w q, I {/; iFvn 

3. 

b. Identify major trends you envision in your community during the next five years: 

1. l,lpw«rc/ 

2. 

3. 

c. List three or four problem areas confronting your community that members feel your church 
should address: 

1. p,:;, 1-k/?< l 
2. If ct. e- ✓-~ ,( I £ ;t,,{ ~ / t-

3. A6i-1-,,'/,; ,,,.,,7 11e,v ,,., .,,.,, p/e. ,i,fv He,,/6,.,,.tf,,.,✓ 
4. 

d. Indicate mission activities: 

1. In which your church participates as a part of its mission in the community: 

F; t:' d /l,::; ,, ~, 1 ~ f/-rA.,, u-r : rz 7 -
Vu(:'. /3/&lt:. Sc~. / J_~;,'Tb'1 ,:£~ 1 t, 7 ~e .>e;,·,~ 

I 1, -/ c:,v- ft? J/ ~ I • C ~t I,,(/ T;.? It.<' t:i ~ 
f /tc T 

2. In which your church expects the leader you are now seeking to participate: 

I/ ,S ~ .S )-, 1/,6 ~ t!> / { ,/ ~ # / ,' !>7 'f- )-~ ,::, C ~ 
r r ( ..5 fl ~;, f ' /J 

'?'It' .5 ,? / 0 o/ ~ ,? q ..5> ' . Lit"~ ~ -c: ~ /-, l (.,J / d" 'r" 

f- £/"r ec'?'-(/.,/ To t[}'1 Cf"t:!~5 e ~C?r,~11rcl, 

7 



e. Describe how your church building is now being used by the community: 
Boy Scouts, PACT preschool program, Red Cross blood donor program, Narcotics Anonymous 
group. Church fund raising, dinne~ ~•og~~m•. Available f~ munity meetings { _J 

1~ ~~ ~ /,e, 
f. Indicate the number of school districts from which members of your cf11/ff!'h af(a,awKI ~~'' 

D one D two [&} three or more /Jr ..... 
~-

21 . 

0 

b. What expectat,o o you ave of the person you are seeking in relation to the planning that 
take~ce? , o/la,-l , 

'(,o h.. 1miftv.e I"- I~ tf?w~ ,Jr 

"j;n'i,,7 ~fi,u_ r /7"'IM~ a;; ~ ? ,at.;;:;? 

23. Reflection~gr~~o/. ~"/re-/~~-
Comment on the following with what you believe to be the generally-held responses of the 
congregation. (If JD_ re space is needed, use additional pages.) 

a. Identify th~ three ost important events in the history of your church and the year: 
Y r 

1. 'ii¥- -rM~ 12~ 

2. 12;--!1 /btl111tt1~ -t';> {l)/2.?-- /P-?J) 

3. (}ltp/b(M6? ~ f?Utr /?~ ~/J -off- r'tA. l,o/61 (CffµJ 

b. Identify the most c~llenging vent the life of your church in the last. three years and what 

-,tp~;::~~q~( ~ /d&-4 J ----
~ ~iAtftil{,L,,.A, 

8 



e. Describe how your church building is now bein~ used by the community: , 
B~;;_ §ct>t,1-/..5 Avcu/4.l/e !;,r Co11'Jmv1,11/1 JJJt1~T111;-f 

Pl!cr?1- e..sc/2c?~1 /Jrt,Jl-~m . C/;t,-;-c/2 rv11ol!Pa/..s, ·,,,, Dn-,ne -r...s 
fled cn,ss 8/e:Jtpd l)~IJ ~~ Z?ftves r/ll"'t:rrJ !--c; ')'>'l..f 
/ • '-17 £cvl'ht:-?J /c..._ / /:Ye,,7..$ 

1,.; n I tt l}tt '1 , J.: Pr~ 1 t,11 
f. Indicate the number of school districts from which members of your chl.frch are drawn: 
__ one two _✓ three or more 

CONGREGATIONAL LIFE 

~o 
\fli. 

0-5,\e-
e, /' / r 

• · ~""'f'f· ?Vl.""l'1,,, 11 
I q_ -f S / >-'I 1 ·/a /: ~ ;, ) 

/J u_,, f,.,,.1' "4f (!' µ f-
(; ,,j 1lt. ~ re.. a::-~ ,re.- - ./f 

22. Planning t A' ,r ,;( t-.,, f -t-- -~t!P I$' .7,P ~., '1-?5~ 

a. All ~hurches do planning. How would you characterize the way planning is done in your church? . ~ 
hj ChvrcJ C<:tVl'lc//

1 
Comm1'f/-ees/ i°a .sfor

1 
C"Pl1/rettli.ft'c,nA.//l1r?eln,;,J 

/;,, c//vaJ/lv,::,1( - ..$ :/rel-? f' /4ev, c ,,,. ~ ~ r#e e 
b. What expectations do you have of the person you are seeking in relation to the planning that 

takes place? ' ;-_e.~J'f'r',s "' • -f. ~()" ,J /2 f .s - T de ei .s -
/..et:Adh•.s-it"jJ - ~I r'J-J11ut- ei7' ;>?,~er, 'n,.s . 

7b J e 1 c r,,.v/1 / Ji I/_., (v ~ / / '";f0 An , ho/ f,'h1 
/t:/(!_.1,/(~1 ( 9'- ~C/ r (/ r ,,, // 7-();~/A' c;.,") \ yv,'1~ 

23. Reflection on Congregational Life \.f.( ,... -i> t-
Comment on the following with what you believe to be the generally-held responses of the \ r' I 
congregation. (If more space is needed, use additional pages.) 

a. Identify the three most important events in the history of your church and the year: 

Event 6r /2 I>' F v/, l); J?;, t' r f Year 

-t )t. Pre .senr-.:.r/"o"'] 11 F La.sr Sv137er ~/;, let.tr:,(,, v- ,1. P,J'l>Jt'P-- I 95t7 
lJe co?>71' n rf 17a.r f- o~ V c c.. . /0/51 

..2: Ee (ll?'I en; C P.. ( ; ·n re I- (,t<:. t- /,:,,/1 w,,·-11, '7 e '/ / )It I?,/- C Ju,,,- e le.., j.., I &/7P 

~ B:' l:Z-5[,{ l/-h.11/rera-1;1 oF C/,vrcl t!' .l-f if.;,J' &if-,rd'~ 
/'lqf' 

Jv' ?a!f rJFP 6F' ni t),1-Tf1"';1e t!Jp new ~hvrc 6v/lr IA 1957 /&/~I 



e. Describe how your church building is now being used by the community: 
B~;t .£ ct>v'l.5 Avcu'I a.-ll~ f;.r Co-nrmvni/1 m~~ft';,; s 
P/{cr?1-esche:,e,/ fJ/t,Jl-tU'YJ C/u,11-cJ Fv11d /(Q/..s,·,i/ On,ner..s 
fled. Crt?SJ 8lt:11Pd PtJ /J ~~ /};-/yes ,t-?;-e,,Jr~m..s 
!Va I-Ce, ,f-;~.5 1/?'J onf77'Jl'/ 'U.S G~cv,,r:, 

f. Indicate the number of school districts from which members of your church are drawn: 
__ one two three or more 

CONGREGATIONAL LIFE 

21. Identify major trends you envision in your church in the next five years: 
OvlreCfcA r, ?'let""' Ct??'>'} m vn/l; oletel~,IJ f'J?e'} r) 
/?tt?..cJ, 471/f- f~ ;t'~vrfi . , 
/nii/t:(_-le $af-v;.,-/4.; e1,1en1?Ji7 $erY/Ce 

22. Planning 

a. All churches do planning. How would you characterize the way planning is done in your church? . 
b:t Chvrc/2 Ct?v.nc/ll Comm,-'/lees/ Peisrorl Ce,1111-e,~it'r,n,it./ /JJee/,,>a/..f 

b. What expectations do you have of the person you are seeking in relation to the planning that 
takes place? Z<h--t'f/en t-et3c,1-rcs a_,,.e( st'vel,e..s. ~(Jv.Jlif...s - fde1t.s -

/_ ~~ eln-si 1/J - Ver.6 A/ ,.,, /l"'t ~r 7lJ fJ er,>, ( ...f 

23. Reflection on Congregational Life 

Comment on the following with what you believe to be the generally-held responses of the 
congregation. (If more space is needed, use additional pages.) 

a. Identify the three most important events in the history of your church and the year: 

Event Year 

)t. he sen Tei Tio-'1 ,, F La. s r Sv/' I' o- ~ 61 €t'.l.(;(, I 95t:1 

/Jecc,m/nr/ /1co-f- oP: V c. c.. . I 'f 51 
:2-:' Ecvni~n;ca..l ;·nrer11<cT/Ph w/,t/1 n~,,Ai11r CA1,,.1-elt1~ / 77&' 

8:- /.:Z.!i't_-1 Ahn/rera/4 "F Chvrci ert<n/· e.f-/,.,,, / '/q,;' 

?~l/r,FP ~F' n,,,,,,_..~":1e dlPnew ?~vrc 6n'/~1"' 1957 !&/~I 
II 

b. Identify the most challenging event in the life of your church in the last three years and what 
the church learned from it: 

Pe Ci.I,,,, w,'/,( f-Ci./1 "dl1 Fr-r//,,,, he<:i lr,h/ ' 1--e/,,~, '??JehT a/Id 

t>< eei Th "',c- F~1-"" er '17c:ts ro;--. -theY ~ t · 'n 1 5 
~Jee ,ni el'-nte• (;I, -tJi't-j, 

fA tf, n P-~h "r 1:1"' ,,,-L ecu-,i e ✓ ~ ~ c.., / 

Cc,»1;:7a5.5,,'o;, ._.. /er?7J/h,:::;//; /'// /Je/-.$6',,,., - w~/le 7ne:q_/l1TCfl';,1';,i 

0171(7/~.>)j /-es17e;l'}S/~,,'/,'freJ8 "r" CPM,,~,, ~ l,"',e,;, 



c. Identify wha~ the congregation i~ten ds to accomplish during the next three years: ( 9 q' 1" -11 ~·y ll.;:reS.§1Ye Ce;?nn-ivn,-r7 ovr>•e~ch I# ,.f'~J,y~ f-'f,n::,w./-J... ~n.,<!_/4,~ 

£1 l Ftnd1n; 6e.-t/e1- vse c,F CJe,,1-ch P-Clc //,'~ - r -5clccl ,!7(/,11/,:://)?1) ~ 

7 t,;11, /F· t--,,t d/;--~.? -Y--/tJPi F,,,?r c.P~ff"e~~.c,/07/dGee 199" 1~c 

~ d. Describe how the church expects the person you are ~king to help your chws::..,h 
reach these goals: , . 7 tJ1 a.ttht/Cf vt 1 e , /- ~c;:' -t' 1 

/J,r,-/1,: l'Ct..ST ex;;erl(!//Ce re v .s 1,llv , .5 :: L':.7~~- ,.'"r' ~ 
ex f ~~-r'cn c. < C;. ef?,q Ir ( vc ~;, er11 /- I;, ~ 1 

,1-, c t,_4 9 , 

. ' '( "(j( 'r lt: 
/?-/1/Pt:i. f 1 v c: • See 199P l&Z) ,..-DA>? . 

~1- ;11.,, 1Jµr,'"if. -5/(/l/s .1(e~~11r.J4,f fc mce,,7 c,4.,,1J'e//..'1f~. 

Choose the statements that most accurately describe the theological/faith stance of your r ~ ,. ) 
church. You may check more than one. --:: 
O We tend to be theologically conservative. 
fft"We tend to be theologically moderate to conservative. 
fft'we tend to be theologically moderate. . 
O We tend to be theologically moderate to liberal. 
O We tend to be theologically liberal. 
O We tend to be quite diverse theologically. 
O Other 
Comment: 

f. Descr;·b the educational program of your church: / / L 
C P r ?~ 'Or4tf?t?f F /" t.?,Z,, Ji)/-~6,:::,1c:7& 7//,,-4 £ 

/ 91/?P - /t:9•0 ~ 
C ,?"' A /-, r ;t I A r, ,. I? M l2i' ? e' - I/_/.. '•; 

,4✓ ... // ~' /t? e frv /( 
IA 71°7/'_.,';L,e /;J~,,:, C.~v/?h /,,·/-~ 9 ~c> e> 

1. Identify the curriculum/a used in your church school and the person or 
committee responsible for selection of curriculum/a: 

2. Indicate resources used for confirmation and the person or committee 
responsible for the select,i,on of these resources. {/ c::::.-C:::: 
8ot'.f ~ 11 ~-Crf., ,

0
,,: ,,,,ect?z:r.i?/11 /1vll1s/2ed 6q - - - - - -

.l1'Aff.,'ll'"»tt>11 rq,'I' ,,., /lo/?~ ✓ .. 
?ei.s'lo1- recu;. /;e.5 ~ Ce:1t-1u·,/ ?'J\e!??.&er -s- l!X~ffll/?~ , 

g. Describe how the church expects the person you are seeking to participate in the 
congregation's educational programs: 

C@/J f 1~1Jlct fro,,h C/?t.~ses 

1/clt--/r Edv~~1✓ --~;, ?,,.pJrt:i_?>'IS 

/(ew H/ePJ ber • • 

I 

ff lie f}l:{ Ch v;-c; h 5 ch e?ol ?he t!! 7'/ h 1 s - J-

9 
p I/(, n i'/ / ~ 7 



'"L.~~ IL_~?-P,-?ti ~ t:7& '·µ•~ *(_ •rV 

d. Describ8-he church ex cts the person you are seeking to help your church reach these 

.;s: -Pv-~~~~~ { ~"-<­

~ 'r ~~ 1U S tfd;f~A-w >fit. 
. PifJJMUA ~ffe:/15 4 

e. Choose the~t~;;ents -thaf most accurately describe ~ e theological/faith , ta~ce of your 
church. You may check more than one. ~ ;/ 

D e tend to be theologically conservative. - - ~-- l 
e en o e t eologically mo era e o conservative 
e tend to be theolo icall moderate. --..=:;__ __ 

We tend to be theologically moderate to liberal. 
D We tend to be theologically liberal. 
D We tend to be quite diverse theologically. 
D Other 

c~ Ck-- &-,1,~"'-< l<v-t-- tx--~ ~~ 
1: ~~ ~ i _fa '!tr. ~ ~ 

I f. Describe the educational program of your church: CJ@"-LAAC,,L. /' ~ ~ 1. e(,I'-~ 

' : ~ -
._.. 

fJ (L &¥eve__ 
1. Identify the curriculum/a used in your church school and the person or committee 

responsible for selection of curriculum/a: 

'-

I dicate resources used for confirmaf 
selection of these resources: 4 'o 

g. Describe how the church • 
• ' -~-~~~~~~~~~~~ 



c. Identify what the congregation intends to accomplish during the next three years: 

11 J :1--es,7 /ye Ce, ??J ??-J vnt~y O</T/--e~ c I, 
Ftnd1n; 6~tlef- vse PF C,1v1-ch P-CI. c,·;,~~ ( ...fc.lDol ,g't,,11/et/;,,1) 

--G8e l'/9~ 1cc 

d. Describe how the church expects the person you are seeking to help your church 
reach these goals: 

/Jr'" J ;; c, s r ex I er1 ~ 11~ ~ re vs 

See /9'iP /t,Z} 

e. Choose the statements that most accurately describe the theological/faith stance of your 
church. You may check more than one. 

O We tend to be theologically conservative. .See 19<to l~E 
fff"We tend to be theologically moderate to conservative. 
rwe tend to be theologically moderate. 
0 We tend to be theologically moderate to liberal. 
0 We tend to be theologically liberal. 
O We tend to be quite diverse theologically. 
O Other 
Comment: ?t:f,...57t?r 6c..c.K✓re>V//~ 

f. Describe the educational program of your church : 

1. Identify the curriculum/a used in your church school and the person or 
committee responsible for selection of curriculum/a: 

2. Indicate resources used for confirmation and the person or committee 
responsible for the selection of these resources. 
8ot1A" ~ 1

' t?I? /} ·1- ,~CJ?;,,, ? vi Its-A ed 

?a. .s f Dr f-e q t:- /; e ..f - Ce,~,;, c , "I ?>l e I?? 6 er -5 

6J 1/_?~--
e xi!/( ???,n~ 

g. Describe how the church expects the person you are seeking to participate in the 
congregation's educational programs: 
C@t1ti';-11J~l1a?hC/q.s..se...s Gee 199P l~G /,£ 

1/clv/~ £dvc..:rf1 'e:-J? l'iP.J-"(;i_?nS 

;Yew l?1e/1'J6er /ndt:1cT;-, ·naf,,.._,"1 

4/le~d Chvrci Scheel ?/1eer 1 'n1s 

9 



h. Describe how programs or ministries of your church are evaluated: 
Monthly council meetings, Semi-annual & special congregational meetings, Committee meetings & 
Informal pastoral reviews (Formal Pastoral Review Committee currently being formed} 

i. Describe the strengths or positive qualities of your church: 
Congregation with strong Christain fellowship. 
Financial stability - No debt. 
Outstanding organist/music director. 

24. Indicate major boards, committees, groups, and organizations that are a part of your church, the 
frequency of meetings (monthly, weekly, etc.), and expectations for leadership. For leadership 
role use: 1 = pastor takes primary initiative and responsibility; l_ = pastor and laity share 
responsibility;~= laity take primary initiative and responsibility. 

Group Purpose # Frequency Leader-
Members ship 

Church Council Governing body of church 12 monthly 3 
Ladies Organization Fellowship and service 50 monthly 3 
Bible Study Increase understanding of Bible 10 weekly 2 
Adult Choir Provide choral music 20 weekly 3 
PACT(Parents & Children Together} Parent/Children preschool program 40 3 day/wk. 3 
Vacation Bible School Ecumenical summer Bible school 30 summer 1 
Bowling League Fellowship 30 weekly 3 
Boy Scouts BSA Scouting program 10 weekly 3 

25. Conflict 
Most churches experience conflict at various times. Characterize your church's experience with 
conflict given the following possibilities. Indicate the extent to which each statement describes 
your church: C = closely, S = somewhat, N = not at all. 

_s__ As a church, we respect and listen to each other and work things through without 
generating divisiveness. 

_c__ As a church, we try to respect and listen to each other, but it is not uncommon for 
differences of opinion to be a problem and for some people to choose sides. 

_s_ Some have left our church because of conflict. 

_s__ Conflict hurts our sense of unity, but we tend not to talk about it. 

_s__ Painful experience with conflict has been present, but it has been worked through, and we 
have learned from the experience. 

_s__ We have had some painful experiences with conflict, and they linger in the background . 

...N._ Open conflict is present, and we need a minister who can help us deal with it. 

_ Other. Specify: 
Comment: 
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h. Describe how P£Q9.(Ji01S or ministries of your church are evaluated: 
.. ~ 
,_ ~ 

f CArlA-~~ \.-

i. Describe t e slJ,r;gths or positive qualities of your chu~ /to ./ 
~~~ ~~ l_/1),#AY1~ ,dry 

,~ /')/14) _u..----r-, - i9~'1;..,~ 51 
24. lndica e major boards, committees, groups, and organizations that a?e'f pat ofy;~~ ch~fch, ~t/(2 

frequency of meetings (monthly, weekly, etc.), and expectations for leadership. For leadership 
role use: 1 = pastor takes primary initiative and responsibility; L = pastor and laity share 
responsibility; ~ = laity take primary initiative and responsibility. 

Group Purpose # Frequency Leader-
Members ship 

~ 

'--- - -
/ ' 25. Conflict ~~ 

Most churches experience conflict at various times. Characterize your church's experience with 
conflict given the following possibilities. Indicate the extent to which each statement describes 
your church: C = closely, S = somewhat, N = not at all. 

_ As a church, we respect and listen to each other and work things through without 
generating divisiveness. 

_Asa church, we try to respect and listen to each other, but it is not uncommon for 
differences of opinion to be a problem and for some people to choose sides. 

_ Some have left our church because of conflict. 

- Conflict hurts our sense of unity, but we tend not to talk about it. 

_ Painful experience with conflict has been present, but it has been worked through, and we 
have learned from the experience. 

- We have had some painful experiences with conflict, and they linger in the background. 

_ Open conflict is present, and we need a minister who can help us deal with it. 

_ Other.Specify: 
Comment: 
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h. Describe how programs or ministries of your church are evaluated. 
71'/eM7'h/.2 C:ov,,IJ c1 / frlee,,:/)Jt .7 

/Jer,uJ,·c ?o...sfe11•4/ 1rene~s --
c () 1n-7n t' flee me e f /;, t .5 

Sem,·t1-~J1vq I Cch,,,....e1e..f1"e,,,,:;_/ JJ/eer,ir;..s 
i. Describe the strengths or positive qualities ·of your church: 

{: 0/Jdre rJ a_f/e,;i w /~~ .s_rrvn; C /2;,-/,5-/-1cu, t'e.ll~ W.5 I,, ;c 
r;·l' a. nc1a.. I ,, .sft:AJ I /1 ~ - ;Ve, de.~tt-. , \ o~\ r 

l),, f-s h, ~ cl I n? , 'I"'' ,~ s ," /.1'1v6 ,c ,ll, ~ "',,,L,.r / ~ f/ ,I, f.--' 
24. Indicate major boards, committees, groups, and organizations that are a part of your church, 

the frequency of meetings (monthly, weekly, etc.), and expectations for leadership. For 
leadership role use: 1 = pastor takes primary initiative and responsibility; 2 = pastor and laity 
share responsibility; 3 = laity take primary initiative and responsibility. 

Group Purpose # Members Frequency Leadership 

CA" r c I, Co v h c, ·; Gcve;-nt'n.j B~tt; , /~ 7n,,,,fJ I~ 3 
L,u/, e .s flr3An1jpJ'/111') Fel/~w..shp -.J. ..J'tjrVt ce ,5P 1'118/t -1'1, ,,_ 3 

/ 0 l(Jeekli- ~ 81·/J/e 5-fl/df 
Advlf- ChtJt'r 

In <:N!~ se Vnde1--.sfa,,.,1,",,i 

/7run~e Chr,~A/ ll/vsi? ,z. t? Wt e/(i f.. ,-3 

Va.caf/, ,, ~'IJ~ .5ei,,/ Ecume/J ,'C4 / .5 c'1,v/ .Srnnmer I 
$~w/t1_',,i /.e;t J II e. re..//t, w-5 A,p -::3t7 t,,>u,f/f 3 

Sc ,,,c., s 

25. Conflict 

Most churches experience conflict at various times. Characterize your church's experience with 
conflict given the following possibilities. Indicate the extent to which each statement describes 
your church: Q = closely, .s_ = somewhat, N.. = not at all 

_s_ As a church, we respect and listen to each other and work things through without 
generating divisiveness. 

C As a church, we try to respect and listen to each other, but it is not uncommon for 
differences of opinion to be a problem and for some people to choose sides. 
Some have left our church because of conflict. 
Conflict hurts our sense of unity, but we tend not to talk about it. 
Painful experience with conflict has been present, but it has been worked through, and 
we have learned from the experience . 

...S We have had some painful experiences with conflict, and they linger in the background. 
~ Open conflict is present, and we need a minister who can help us deal with it. 

Other. Specify: 
Comment: 
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h. Describe how programs or ministries of your church are evaluated. 
7l'/e7,1,;f-,41 Cov/] c// Plee~t)Jf .5 
/Je.1-/0 d>e: .Pei .s f()Ni I if'e YI e w .s 
C 17 m-rnt'f-/ee '??lee.-f1';,7s 
SeJ7J/lf-.17nt,,~ I LCl'fjre11c.ft',n11/c.l P/eer,j,1...s 

i. Describe the strengths or positive qualities of your church: 
C ohdre; a_f/a,"'1 u, /;f~ .s_rrpn; c hr1'$f/a;, /'elli!! w..5 h/fJ 
F;na n c1a I -5f17-J I /1 ,:p - ;Ve, deb-I-. {,v\ 

m t/ RJ "c 1}; re CI(? r .rSe,t; ;t>~ el' i~/ \ 0 <f=-
...§ -re tt ~ P::-~ .ff r . / 

24. Indicate major boards, committees, groups, and organizations that are a part of your church, 
the frequency of meetings (monthly, weekly, etc.), and expectations for leadership. For 
leadership role use: 1 = pastor takes primary initiative and responsibility; 2 = pastor and laity 
share responsibility; 3 = laity take primary initiative and responsibility. 

Group Purpose # Members Frequency Leadership 

qftO 
See I s) 

[I" I 
'IX<d 

25. Conflict 
Most churches experience conflict at various times. Characterize your church's experience with 
conflict given the following possibilities. Indicate the extent to which each statement describes 
your church: C. = closely, .S... = somewhat, N.. = not at all 

_s_ As a church, we respect and listen to each other and work things through without 
generating divisiveness. 

C As a church, we try to respect and listen to each other, but it is not uncommon for 
differences of opinion to be a problem and for some people to choose sides. 
Some have left our church because of conflict. 
Conflict hurts our sense of unity, but we tend not to talk about it. 
Painful experience with conflict has been present, but it has been worked through, and 
we have learned from the experience. 

$ We have had some painful experiences with conflict, and they linger in the background. 
~ Open conflict is present, and we need a minister who can help us deal with it. 

Other. Specify: 
Comment: 
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26. Worship 
a. Identify how worship is planned on a regular basis in your church: 

a by a worship committee 
□.J)y the pastor 
rld'" by the pastor in consultation with the church musician 
a other. Specify: 

b. Describe the style and content of preaching valued by your congregation: 
j_ e-c ft'~ 11 ar:f 6ase. o(_. - Ex -1-e. m J' ~ rt:t 11 e o v ..s 
8, "/; ,'cr11 / re tli. cA , .,, /1 w//4 CO n re ?'17E_ <,/-(71 I- j "'I' /7 I/ ca -/', e,/1 $ 

Wei/ f-1,e,vlh 1'- 11ur - /;,, l=',u- m #If/ - hik -

e. Describe the role in worship of the person you are seeking: 
J. ead e;- - w, ·rA I ,::cJ. 1 c:f.1- r, ·c 

1
j&1. T/ · ~,,, 

A?17,-ec/etre 1-c/e p",,C°-?17vs1 'c ,'n ..se~Y/ce..s . 

s? I',;-- /t'v ~ / I ea.dt!!J-J A'/' - lnrerpre-r $CJ-/ ,.Pru,--e 
tPlJ l-a1 n rl- cu t!lra/1n , Tt!. v...re "Flee -t't:11-~ , ·n .serv/c e 

d. What hymnal(s) are currently used by your congregation in worship? 

I( r/4e llf ?11 ~t:tl /,, EVCL~\1 e-l, car f- 7{e PorPJ e: ~ 
pv.ol1shee( ~$ Eden /Ju6/4'17h/A1 1/P~~~ 

-$a , II r ,l ~v1:S 7J" /!.:r ,,f,t?II /--/ 
/ 

WIDER CHURCH CONNECTIONS 

27. United Church of Christ 
a. Association, conference, or other denominational settings in which church members participate: 

7lt)nei& Few cv;-~ehr1 - Wt- re~/ w~ need "rt) /ncrea.se dl/1- leY,e/ , 
e,F P.cr/y/-//;f, . ..5-rr,ve 'rP t:t#e.nP( ConFe,1-ence rA.ss OC/Af, t,,n 

~ 
1-1" 

c. ee, ~ 
.:, 'It- I 

eye;;rs r me e f-rn~.s. 

b. Association, conference, or other denominational settings in which your church expects the 
leader you are now seeking to participate: 

To !7ctr-/-,c/pare /
0

.h ·/Ao.se f;fcr/y/r/es wh,'ch mem-6,er✓ 
{cch~~e/A~ ' 'e,-") a.re ihy,/ved.. TP #e-r mem~e;.s ,ny~/y4o,/, 

c. Choose the word that best describes how lay leaders of your church consciously identify with 
the United Church of Christ. a closely a moderately [0-'nominally a other 
Comment: 

28. Ecumenical and Interfaith Activities 

a. Describe ways your church participated in ecumenical and interfaith activities during 
the last 3 years: .5e.c:..rc ,,4 co '?77 m/#e'! ~ee~/,,,6 s lAI/ ,t/2 c P1? ,,Fe ;--e .nee 

1'J'J/n/ 0.$'T"er. ..Tn-ler ~er1'4>>? WI,'-~ le1e1t r ,$cht?~l..s . 

k re r P-a I' r-l, m V -5 / C Pe $ .,t-; ,I y-A I, 
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26. Worship 
a. Identify how worship is planned on a regular basis in your church: 

O by a worship committee 
O.J>y the pastor 
r.a"'"by the pastor in consultation with the church musician 
O other. Specify: 

b. Describe the style and content of preaching valued by your congregation: 
/_ e--c f 1 ~ 12 a r :J 6 as e d..-1 fir cu.:-H C<v{ +o 4.,&J / 1 J; k, ?.F\11.~ ~ 't 11 ~ 1 

:~~'1o~~~LQ_c1j ~) 

c. Describe the role in worship of the person you are seeking: 
J. ea..de;- -- w 1· -t-A le:r.;_. 1 ct;.r1·c/;:1qr/t:1/J 

d. What hymnal(s) are currently used by your congregation in worship? 
Eva111el/ca I,/- l?ePe11-met:>/ { E-1- X) 

JJv.6/,. ·.shee( -':. _ _ - _ - - _ 

WIDER CHURCH CONNECTIONS 

27. United Church of Christ 
a. Association, conference, or other denominational settings in which church members participate: 

b. Association, conference, or other denominational settings in which your church expects the 
leader you are now seeking to participate: 

c. Choose the word that best describes how lay leaders of your church consciously identify with 
the United Church of Christ. o closely O moderately fl:r'nominally O other 
Comment: 

28. Ecumenical and Interfaith Activities 

a. Describe ways your church participated in ecumenical and interfaith activities during 
the last 3 years: 
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b. Describe how your church expects the leader you are now seeking to participate in 
ecumenical, and interfaith activities: 

RELATIONSHIP WITH MINISTERIAL LEADERS 

29. Relationship with Prior Leaders 

1. 

2. 

3. 

a. Characterize your church's experience with pastoral leaders over the last 1 O years. 
You may check more than one response. 
O We have had solid relationships with persons providing pastoral leadership. 
a We have had some fairly rocky moments, but we have worked them through, and 

relationships with pastoral leaders have grown in significant and important ways. 
0 We have had some tough times and things did not always work out. 
a Other. Specify: 

Comment: 

b. Indicate the tenure of the last three installed persons who filled the position you are seeking 
to fill. Do not include interims. 

Name From To 

f?o /J err m. A ;--ms -/-,- t:1 n 1- /&/qtl ;qqq 

'(T°LJh n 6' ~ere. h ~ /,;--- /CJ fl/- /Cft::J() 

UJ, 5 c t?i/- /le J? r7 e ?J .11Z /'f1~ I q f f 

c. If a previous pastor is currently a member of the church, describe his or her role in the life of 
the congregation: ;1/ / A 

d. In addition to financial support, describe how your church supported the most recent person 
to hold the position you are now seeking to fill: , d Ti ,. 
Zt) e e I</// I u,,, c ~ e ~ n me e -f-/ i17 .s w , r~ . c ~01/ 1-e; e:; 1 

"'" 

I · · rl- n .$voot?,--,L 'o/ut'1 'ne; i/l?Je.s..s. 
1 cu .St1n ;;,e~ se, • r r r, 

e. Involuntary Terminations 
Have any of the last three persons serving in the position you are seeking to fill left 
involuntarily or under pressure? rlt'yes O no If "yes," respond to the following: 

12 



Mark only 12 of the following items. Do not rank the items. 

Our church needs a person who ... 
1. @ is an effective preacher/speaker. 

2. 0 continues to develop his/her theological and 
biblical skills. 

3. 0 helps people develop their spiritual life. 

4. 0 helps people work together in solving 
problems. 

5. 0 is effective in planning and leading worship. 

6. 0 has a sense of the direction of his/her ministry. 

7. @ regularly encourages people to participate in 
United Church of Christ activities and 
programs. 

8. 0 helps people understand and act upon issues 
of social justice. 

9. 0 is a helpful counselor. 

10. 0 ministers effectively to people in crisis 
situations. 

11 . @ makes pastoral calls on people in hospitals and 
nursing homes and those confined to their 
homes. 

12. 0 makes pastoral calls on members not confined 
at home or in hospitals. 

13. 0 is a good leader. 

14. 0 is effective in working with children. 

15. @ builds a sense of fellowship among the people 
with whom he/she works. 

16. @ helps people develop their leadership abilities. 

17. 0 is an effective administrator. 

18. 0 is effective with committees and officers. 

19. 0 is an effective teacher. 

20. O has a strong commitment to the educational 
ministry of the church. 

21 . 0 is effective in working with adults. 

22. 0 inspires a sense of confidence. 

23. @ works regularly at bringing new members into 
the church. 

24. 0 regularly encourages support of Our Church's 
Wider Mission. 

25. @ reaches out to inactive members. 

26. 0 works regularly in the development of 
stewardship growth. 

27. O is active in ecumenical relationships and 
encourages the church to participate. 

28. @ is a person of faith. 

14 

29. 0 writes clearly and well . 

31 . 0 works well on a team. 

30. 0 is effective in working with youth. 

32. 0 organizes people for community action. 

33. 0 is skilled in planning and leading programs. 

34. O plans and leads well--organized meetings. 

35. @ encourages people to relate their faith to their 
daily lives. 

36. O is accepting of people with divergent 
backgrounds and traditions. 

37. @ encourages others to assume and carry out 
leadership. 

38. 0 is mature and emotionally secure. 

39. 0 has strong commitment and loyalty to the 
United Church of Christ. 

40. O maintains confidentiality. 

41 . 0 understands and interprets the mission of the 
church from a global perspective. 

42. @ is a compassionate and caring person, 
sensitive to others' needs. 

43. @ deals effectively with conflict. 

44. 0 ----------------

45. 0 --------------

If there are other comments you wish to make about 
expectations, include one or two more paragraphs 
here or on an additional sheet. 



Mark only 12 of the following items. Do not rank the items. 

Our church needs a person who . .. 

1. __ is an effective preacher/speaker. 
2. __ continues to develop his/her 

theological and biblical skills. 
3. __ • helps people develop their 

spiritual life. 
4. __ helps people work together in 

solving problems. 
5. __ is effective in planning and leading 

worship. 
6. __ has a sense of the direction of 

her/his ministry. 
7. __ regularly encourages people to 

participate in United Church of Christ 
activities and programs. 

8. __ helps people understand and act 
upon issues of social justice. 

9. _ _ is a helpful counselor. 
10. __ ministers effectively to people in 

crisis situations. 
11. _ _ makes pastoral calls on people in 

hospitals and nursing homes and 
those confined to their homes. 

12. __ makes pastoral calls on members 
not confined at home or in hospitals. 

13. __ is a good leader. 
14. __ is effective in working with children . 
15. __ builds a sense of fellowship among 

the people with whom he/she works. 
16. __ helps people develop their 

leadership abiiities. 
17. __ is an effective administrator. 
18. __ is effective with committees 

and officers. 
19. __ is an effective teacher. 
20. __ has a strong commitment to the 

educational ministry of the church . 
21. __ is effective in working with adults. 
22. __ inspires a sense of confidence. 
23. __ works regularly at bringing new 

members into the church. 
24. __ regularly encourages support of 

Our Church's Wider Mission. 
25. __ reaches out to inactive members. 
26. __ works regularly in the development 

of stewardship growth. 
27. __ is active in ecumenical relationships 

and encourages the church to 
participate. 

28. __ • is a person of faith. 
29. __ writes clearly and well. 
30. __ works well on a team. 
31. __ is effective in working with youth . 
32. __ organizes people for community action. 

33. __ is skilled in planning and leading 
programs. 

34. __ plans and leads well-organized 
meetings. 

35. _ _ encourages people to relate thei r faith 
to their daily lives. 

36. _ _ is accepting of people with divergent 
backgrounds and traditions. 

37. __ encourages others to assume and 
carry out leadership. 

38. __ is mature and emotionally secure. 
39. __ has strong commitment and loyalty 

to the United Church of Christ. 
40. _ _ maintains confidentiality. 
41. _ _ understands and interprets the 

mission of the church from a global 
perspective. 

42. __ is a compassionate and caring 
person, sensitive to others' needs. 

43. _ _ deals effectively with conflict. 
44. 
45. 

b. If there are other comments you wish to 
make about expectations, include one or 
more paragraphs here or on an additional 
sheet. 
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Mark only 12 of the following items. Do not rank the items. 

Our church needs a person who ... 

1. ~ is an effective preacher/speaker. 
2. __ continues to develop his/her 

theological and biblical skills. 
3. __ • helps people develop their 

spiritual life. 
4. __ helps people work together in 

solving problems. 
5. __ is effective in planning and leading 

worship. 
6. __ has a sense of the direction of 

her/his ministry. 
7. ~ regularly encourages people to 

participate in United Church of Christ 
activities and programs. 

8. __ helps people understand and act 
upon issues of social justice. 

9. __ is a helpful counselor. 
10. __ ministers effectively to people in 

crisis situations. 
11 . _i:::::'.:._ makes pastoral calls on people in 

hospitals and nursing homes and 
those confined to their homes. 

12. __ makes pastoral calls on members 
not confined at home or in hospitals. 

13. __ is a good leader. 
14. __ is effective in working with children. 
15. ~ builds a sense of fellowship among 

the people with whom he/she works. 
16. ~ helps people develop their 

leadership abiiities. 
17. __ is an effective administrator. 
18. __ is effective with committees 

and officers. 
19. __ is an effective teacher. 
20. __ has a strong commitment to the 

educational ministry of the church. 
21. __ is effective in working with adults. 
22. __ inspires a sense of confidence. 
23. ~ works regularly at bringing new 

members into the church. 
24. __ regularly encourages support of 

Our Church's Wider Mission. 
25. ~ reaches out to inactive members. 
26. __ works regularly in the development 

of stewardship growth. 
27. __ is active in ecumenical relationships 

and encourages the church to 
participate. 

28. V is a person of faith. 
29. __ writes clearly and well. 
30. __ works well on a team. 
31. __ is effective in working with youth. 
32. __ organizes people for community action. 

33. __ is skilled in planning and leading 
programs. 

34. __ plans and leads well-organized 
meetings. 

35. __L encourages people to relate their faith 
to their daily lives. 

36. __ is accepting of people with divergent 
backgrounds and traditions. 

37. --.t:::::_ encourages others to assume and 
carry out leadership. 

38. __ is mature and emotionally secure. 
39. __ has strong commitment and loyalty 

to the United Church of Christ. 
40. __ maintains confidentiality. 
41. __ understands and interprets the 

mission of the church from a global 
perspective. 

42. ~ is a compassionate and caring 
person, sensitive to others' needs. 

43. ~ deals effectively with conflict. 
44. 
45. 

b. If there are other comments you wish to 
make about expectations, include one or 
more paragraphs here or on an additional 
sheet. 

4-__vrVtf-

lA II c 11 t' ~ i' c / 
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United Evangelical Church Pastor Search Survey 

Mark (x) 12 statements that you feel are most important. You may rank them (1-12) if you wish. 

Our church needs a Pastor who ...... 

Administrative 
_A_ is effective in working with people of all age groups. 5 7 
__ maintains and encourages confidentiality. 

is an effective overall administrator. 
__ writes clearly and well. 

Community- Outreach 
V _1_ reaches out to inactive members. ~ / 

__ organizes people for community action. 
v ___,2__ works regularly at bringing new members into the church. 5 O 

Education - Teaching 
v _'8_ is effective in teaching the traditions and sacraments of the Christian faith. I/ fl 

__ has a strong commitment to the educational ministry of the church. 
v _L possesses the theological and biblical knowledge to interpret and convey the Bible's message. ¥ :Z.. 

__ will actively participate in the development and execution of Church School programs and 
activities. 

Leadership 
V _!}__ is a good leader and encourages others to develop their leadership abilities and assume leadership 3 8 

positions. 
__ is skilled in planning and leading well-organized meetings and programs. 

v _jJ?_ inspires a sense of confidence and deals effectively with conflict and crisis situations. 35 

Social 
v ___J__ is a compassionate and caring person, sensitive to others' needs. .F ;z., 

_______.. is a helpful counselor. 
v _/_. _· makes pastoral calls on people in hospitals, nursing hom,es and those confined to their homes . .§9 

__ is accepting of people with divergent backgrounds and traditions. 

Spiritual - Worship - Sacred 
V _!t_ is an effective preacher/speaker. 5 O 

__ encourages people to develop and relate their faith to their daily lives. 
V _!L_ is a person who lives a life of faith and integrity. 3 5 

UCC - Ecumenical - Universal Church 
V ~ regularly encourages people to participate in United Church of Christ activities and programs. 3 ~ 

__ is active in ecumenical (other churches) relationships and encourages United Evangelical to 
participate. 

__ has strong commitment and loyalty to the United Church of Christ. 

Comments 
Use space below for any comments you wish to make about your expectations of a pastor for our 

church. ---------------------------------



GENERAL 

33. Does yourphurch search committee or governing body have a policy against discri!11ination? 
o yes IO"no Comment: // C C.. C v 

1
.r-1 ~ I,:.. ~ s -,t 17 (}~ cf .. 

34. a. Describe the functions and duties of this position. 

b. Does your church have a personnel policy covering this position? 13"yes O no 

35. List the titles of other paid staff positions for whom this person provides supervision and indicate 
whether these positions are fulltime {FT} or part-time {PT}. 

Title: i7 e c /" t!. f PC--r. e s Gt- PT O FT 

Cl PT O FT 

Title: OPT OFT 

Title: OPT OFT 

36. Name three people who have agreed to serve as references. Make sure they are not members of 
your church but know your church well enough to be helpful to final candidates seeking more 
information about your church, e.g., previous pastor, conference staff, person in community. 

Name Telephone Number 

a. FIK ✓-1 o -;;Tt? e 

b. l" 4 X ff"' ,L-P-

c. f?q.} Tt:,?? /?//en It' c / 

Relationship to Your Church 

37. What groups or individuals in your church have contributed to, reviewed, and/or approved this 
profile for circulation? 

$~-1_, c? ? .. Mlt'(i°/f't' ..e 
Ct?,trr' c /C -I 

jt?,c .5 7<"'.,- t7 t/ ?/~/ ~ 
15 
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Conference or Association 
Descriptive Reference 

Church Name: //je t/n//(:..~ Eva.J?;e t,- ,_c ~( Chvrc/ Pr- ffc../l-,kore
1 

},-;_l) 

Location: .J ;l t9ttJ ZJ, '/I'();, $ r. Se:1 /~, .,,, 41/-e / "'J>,/2) ;2 / ~ z_ f-

Conference: ( ~ n J';i!K / Af/t:; II r,'c:;.. C 6 ,"//-~Ye..-, Ce,,_, 

Association : CI, e.. .s .,17e ""'k e- A- ..f SOL,·., 'f-, P "1 

Name of Staff Assisting in the Search: T ~ e l?ev ./?e;;,n1t 16{' , 

Signatu re of Staff Assisting 1n the Search 

Date 

17 



Church Name: 

Location: 

Conference: 

Association: 

Conference or Association 
Descriptive Reference 

The United Evangelical Church of Baltimore, Maryland 

Baltimore, MD 21224 

Central Atlantic Conference 

Chesapeake Association 

Name of Staff Assisting in the Search: The Rev. Ronald H. McLean, UCC Central Atlantic Conf., 
Chesapeake Assoc. 

Signature of Staff Assisting in the Search 

Date 

18 



s. During the above period, has your church failed to fulfill its financial obligations to its pastor? 
o yes o no If yes, please comment: 

- 7. Salary, Benefits, and Expenses Offered 

a. Cash salary offered: $ 

Conference recommended salary range: S -S 

b. Hous ing: $ ·,~nc i ' 
:J Housing allo:;,~e only O P rsonage only :J Would off er either 

c. Customary benefits. } See confer ce guidelines, where available. ) 

__ vacation: __ \_ weeks annually after __ (date) 
__ matern ity/paternity leave 
__ UCC retirement,annuity ( __ %); __ other retiremen t plan ( __ %) 
__ UCC life insurance plan; __ other life insurance 
___ UCC disability plan; __ other disability plan 
__ UCC health beryef~t; __ other health plan 
__ UCC dental be,nefi~--- other dental plan 

Social Se~ur"fy _ \ 
__ continuing ducalion -~ds: $ __ annually 
__ continuin education t e: __ weeks annually 
__ sabbatical leave: after years for ___ months S __ provided 
__ books \ 
__ other benefits . Specify: '· 

d. Travel reimbursement 

e. __ Meeting expense reimbursement 

<coMMUNITY CHARACTERISTIC; 
2 1 

@opulation 

a. Population of total city or town in which your church is located: 

b. Describe the population by racial-ethnic category and identify the source of the infonnation: 

~ J. rz{qg ! • 
~ - &\-\-iYho'l'e, C,~ .Popu\.t.f,~1' - 2LjS1 000 

B~d{l\.4.)n ~ 55°/0 &lc.d:::. 
.3~ Me/,, Wl..if< 

3d IO A~{a:z,... 'l-,-J(" ...-. 

• I./ _ •/4 1-,/ t'.s f'l'l'I I e, 

~ '/" As;,;1,_ -Ah\Q.ri"<Qh 

::C:f"fh:, .... c_o. 11'\ e. fro..,.. 

~'-\S -r..".fo' . (.6 \ckl().. \ 

~\-. c,{: fla"'ni~ GriHi"} 
~lo-~~-Ll:/~Q 

~~"~s.+ oe,4r~~ '+,-.c,. ( 
("3t.\~ f4St~A~ ~~J 

~ )0 • 3-i~ -¾-3<t-

6:1 GoN\rt.'llr,i+'-l (s tJ-ve.,- 108 r-:s. o /J- kqs n'+ bae~ vf ~<leJ 
6 



16. During the above period, has your church failed to fulfill its financial obligations to its pastor? 
O yes lll:J"' no If yes, please comment: 

17. Salary, Benefits, and Expenses Offered 
a. Cash salary offered: $ CenTrt:-t/ /1-r/qnr/c Cohhl--e/7 ce Gu/de//nes 

Conference recommended sala_ry range: $ 33 tJoCJ 
f)lv..s expe;-,·e)'Jce Fqef-ol" / 

- $ 1/-~tJCJtJ 

b. Housing: $ 
o Housing allowance only 0 Parsonage only rla"Would offer either 

f-A-!§0,7/2 wovld 171-eFer fo use _/1a,-.s-vna;e. 

c. Customary benefits: (See conference guidelines, where available.) 

~ vacation: __ff__ weeks annually after~ (date) ,.,---
~ maternity/paternity leave 
-L UCC retirement annuity ( I~ %); __ other retirement plan ( __ %) 
~ UCC life insurance plan; __ other life insurance 
_L UCC disability plan; __ other disability plan 
_JL::_ UCC health benefit; __ other health plan 
✓ UCC dental benefit; __ other dental plan 
~ Social Security 
_LL::_ continuing education funds:$ 6rJa annually 
_L__ continuing education time: _I_ weeks annually 
-----1c'.::_ sabbatical leave: after~ years for~ months $ __ provided 
__ books re t'm'1vr.sen-ienr 
__ other benefits. Specify: 

d. ✓ Travel reimbursement C ~ v,-c /2 1--e I "l -/-e✓ /;v..s / n e s..s 

e. J::::_ Meeting expense reimbursement 

COMMUNITY CHARACTERISTICS 

18. Population 

a. Population of total city or town in which your church is located: 7 o ~ o o o ( 80,, //, '??> p,- e c~ ·1) 

b. Describe the population by racial-ethnic category and identify t e source of the information: 
81?./f✓ -mt?re 1 

"/Jo.If. C11'1 Ce;.1Jfon - //r~fl,/1thd-/ow;, 

2<J /;,.·re 

8/c;.c/( 

H, .s ,P ~;, /c 

A.s/411 

I/mer /4,//a?J 

t)f/2~r 

mefrt> Arew r1 v 2,/l_ .::u 2 :211-



13. Assets Held by the Church 

a. Reserves (Savings): $ / :30,0 00 .00 

b. Endowments/Investments: $ ~ 

c. Describe buildings and property of your church, except the parsonage: _____ sea f .seine f vC1rt 
1,U1lh _ _ _ _ S (:(Jj_ f- hc;r /Cd' h If, Te //d W 5 /i I j) h~ /I he /1HA) .S,et.)1 r Tl/~U ~ ':'" ne,1-r~e )<. 

------ C>r an, Af/e,.c/2erld'Zv,n2 /nc/v,:,/es /a,1-,:1e k1-/c,{q;,,a.U;efCehrr-_, Pc!./1&-tv­
.sJ,,- ~,,;?. mf./1/. ,·,, f::-/t,e;,;- ,,1,::is ,P,:::,..s-A:,;-~ t? Ff:""1'ce I .secra r,u-1.s dJ:°h'ce ,; ,r,11el'-r6'e>Rl1 

P " _ :z.nclp/t:Jd/- c ,:n,s/$1.$ ~;::- c/2e,/,-/ ct>nPe,,,..ence l"&?Pm , cl;v;.-c/i sc/,e,(!I/ 
?,01Pdf2/- rP&>m J - -..L , ·J / , .1 de 
b //,//n~ 1:S -/-A/'ee -6/ir?h es 'WIT'1 ;l:J ?1J?1 cts,-f/Pi v'- -5T4~~ """' r , 

v tr' d. If a building program is projected or underway, describe it, including estimated date 
of completion: . 

;1/e, 6v //~,'i?J f're,;.r?l.m, Cv/'-;-en r,:t t-e/'Jt:?Vqr--1·~; ~re,,,oot1r 1 .n./ f'qrse>naVe 

and c/21,1r~h .5c.4~e-/ .6v1/✓/·n,1 . 

e. If the church owns a parsonage, describe it. 
. Address: Cj~.S Sovlli .Et:f..sr A ve Bt:i.lfrtnttue.

1 
'l?l .J) ::Z.1 .;z:29-

/Zt>c ..sf"r:t /;1-.,·c;f .S/n; l e Ferm ✓-/, l?nn e. C<?.,. IJU~ ,, p E#fj$r /I ve..;. p,,1//efl'l'J .Sr, 

Number of rooms: 9 Number of bedrooms: ,(t... Number of bathrooms: I~ 
r ~ tP h1 

1 
ol / n , 'n J 1-0 (? ??J ., Description: r/1- .s 1-- P-/etl'r - /&i. '"ti e // v 1 ·n1 

c/en
1 

fr,·..,1-c he,; 17o~o/ep rOPP/, 
/ 5ec11nd Fl,or - Ft:tVI- 6e rl rP "'m S" hqf-/ ~ c/a,-$e/-.s . 

I 

F,n ,·..she.d' bet.SePJe~;/- w,·/,4 /qv/J '7"£./1 r,t?;,n, 

FINANCIAL SUPPORT OF MINISTERIAL LEADERS 

14. If your conference: has compensation guidelines, do you follow them? IEYyes O no 

a. If the compensation package offered falls below conference guidelines, are you willing to 
have a pastor who is bi-vocational, having another part-time position to supplement income? 
O yes flrno 

b. Are you willing to help bi-vocational candidates locate other employment? O yes ilrno 

15. Salary History 

To provide a profile of salaries for the position you are seeking to fill, indicate salaries at the 
beginning and ending of the ministers' tenure. Do not include interim positions. If a parsonage is 
provided, insert the letter "P" in the space provided. Provide information for the last 3 leaders or 
the last 1 O years. 

Start Date End Date 

Year Salary Housing Parsonage Year Salary Housing Parsonage 

a. Last !91CJ J.J.rJ()tJ p /CfCJ'! 2 C/()p~ p 

b. Previous l't8'f /3/J()() p IC/ 9tJ l&OtJtJ r-
c. Next previous 

5 



Last Year 5 Years Ago 10 Years Ago 

8. Total Operating Budget l'i3oo/'11 //f-.J/:LCj I I C/5:l~ 
a. Our Church's Wider Mission Basic Support ~500 ,l..SP tJ ;2,5CIO 

b. Our Church 's Wider Mission Special Support 
l75tJ J._ 8 00 31/PO 

C. Other gifts 350 .:J5o J._5P 

d. Current local expenses I 3 o/ .2. 11/-- l3tJ92CJ !tJ3;2. 7Cf 
e. Annual capital payment fmp1-"veme1Ji.s 3o/:l.;L.I/- ?557 I tJOC/7 

f. Other debt -CJ- -tJL-- --,:::$--

9. Identify special offerings the church has throughout the year and the amounts from last year: 

0 n e (i 1-- e q -/ #11 P ,- , F .5 A e, r / j, :t ,2 ;z 3 ° ~ 
/Ve/#,1.bPr-5 1?, !Yeet'l !~5b~ 

10. Name the most significant local missions/ministries or agencies that were financially supported 
by your local church last year and the amount of support. 

I Name 

a. Commvn/ ·71 Vet ca.fl'~/? g/·,,6/e Sc.hop/ 

b. J?J«~,t le.?>,/ Foe>d /7&1~Y-rf 

C. U/t?rl o1· Zla i t:> F /lr~ re;-

d. 

11 . Indebtedness 
a. Total amount of capital debt: $ ;Vo/? e 

b. Total amount of other debt: $ IV r; n e 
Describe: 

c. Are capital and other payments current? 0'yes O no 

12. Capital Campaigns 

Amount 

$ 

$ 

$ 

$ 

a. If the church has had capital campaigns in the last ten years, note goal and results: 
'q7- lq'f? Goal: $ /leqf/,,:t ..5'i1,..srem 7tJootJ ~ Outcome: $ 70tJoo ".P I i? ??,e,,11 r-4.s 

Goal:$ At',c~ne/,r/"11 /·,,, / 'lotJd~ Outcome:$ l 7t?t7/Jeg 1:z. m,::,nr.lf.s 
5(/s~em, 

b. If a capital campaign is underway or anticipated, describe it: 
Goal: $ 3tJooo 0

~ Beginning Date: /f9'! 
Purpose: lfe?Q'°/- Seh,t:1/-1 Pt:11--Ji,~e;,J ~ 

4 



Last Year 5 YearsAao 10 Years Aao 
8. Total Operating Budget $183,098 $143,129 $119,526 

a. Our Church's Wider Mission Basic Support $2,500 $2,500 $2,500 

b. Our Church's Wider Mission Special Support $1,750 $2,800 $3,400 

c. Other gifts $350 $350 $250 

d. Current local expenses $139,274 $130,920 $103,279 

e. Annual capital payment $39,224 $6,559 $10,097 

f. Other debt 

9. Identify special offerings the church has throughout the year and the amounts from last year: 
Offering Amount Offering Amount 

One Great Hour of Sharing $223 Neighbors in Need $165 

1 o. Name the most significant local missions/ministries or agencies that were financially supported 
by your local church last year and the amount of support. 

Name Amount 
a. Community Vacation Bible School 

b. Maryland Food Pantry 

c. World Day of Prayer 

d. 

11. Indebtedness 

a. Total amount of capital debt: 

b. Total amount of other debt: 

Describe: 

12. Capital Campaigns 

$0 

$0 

a. If the church has had capital campaigns in the last ten years, note goal and results: A 
Cf1 "' t:/ -f Goal: $70,000 II e ~I/;, ✓ 5r7 p r-~ />'/ Outcome: $70,000 1 'i ""' 0 ~ r 1 J 

Goal: $17,000 A- : r (' () ,i /. 11/ ()hr n o/ Outcome: $17,000 / z,, ,,.,_ (?A { lz.., 
Sjs,Ce;,,, 

b. If a capital campaign is underway or anticipated, describe it: 
Goal: $30,000 Beginning Date: April of '99 
Purpose: Repair of School Building & Parsonage 

4 



6. Profile of Congregation 

Estimate percentage of congregation. 

a. Age 

Each category should add up to 100%. 

Af_ % ages 0-5 
~%ages 6-18 
£.L % ages 19-34 
..:J.L % ages 35-49 
1/.~ % ages 50-64 

6-ff .. 8 % ages 65-7 4 
f.~ % ages 75+ 

b. Education level of adults 
_3_ % completed less than high school 
-2.L % high school graduate 
_!f__ % vocational training 

5 % some college 
~ % college graduate 
_£__ % graduate school 

c. Family units (Aioi A ve1/ Ill lie) 
__ % couples with children at home 
__ % couples without children at home 
__ %single 
__ % single parent with children at home 

d. Occupations of adults 
-5 % business 

_ff_% clerical 
--11::_ % farmer/rancher 
~ % homemaker 
_ 3_ % laborer/manufacturing 
_fr_ % professional 
_f_ % student 
--2:_ % tradesperson 

.:3 3 % other Ire f;j-e d' 

e. Employment ( E .s r, 'm ~ I e) 
.3:3 % employed 

_;}_£_%not currently employed 
_M_ %retired 

f. Describe the racial-ethnic makeup of your congregation: 

f};-1°?77~;-/// Cauct;i_,S/t:t?? 1 'l?l t:i?'I.J o~ f;ermt:in /1/JcPsTI-/ 

CHURCH FINANCES 

/ o/90 

Last Year 5 YearsAQo 10 YearsAQo 

7. Total Church Income 1577'10 1595711 I l7--5r; 7 
a. Members' offerings and pledges / J.__03°!:2.. /3 l-.9 l 8 ff71/tf8 
b. Interest from investments or endowments 'BC/?O 111 r /J(I;?. 3 

c. Principal reduction (endowments or investments) -- --

d. Rentals °17.5 --

e. Special Fundraising -:2 7 :l.5/i / f? C/0/ I If :l. :z ;;:_ 
f. Other l)e 51:J n~ -/-c cf C /2,,,r;;-- , ·f ,. ·c .s 3 r?-S ~l/-0 :l.5'1/-

3 



DATE POSITION TO BE FILLED 

LOCAL CHURCH PROFILE 
FOR LOCAL CHURCHES SEEKING NEW LEADERS 

Please return the completed document to your conference or association office. 

1. Church: Ut11 fed £ Va ?1;,, e //ca. I Ch v/-e- h 

2. Address: 3:t oo p,.·//o ?1 .Sr. 

City, State, and Zip: .f:je:-./n ?'J?t:>re I m 2) ;._ I ,2,2/,t-

3. Name of Search Committee Chairperson or Contact Person: l(tll-Y6 .f c. 'i7ei.. c /) b 
Address: 3 :2 tJ o P,. //cJ n S -r. 

City,State,andZip: l3C1!//m.,re lllP ~1,2,2.)f,-, 

Telephone: If I t'J - ,;2. 7 ~ • cl 3 CJ 3 

Fax:l/1#- ?79-S.34'3 E-Mail: )/c:,rve (g) £rc>/4, Lt?m 

4. Conference/Association Staff Person Assisting Your Church 

Name: T/2<? IP~v. )f'o/J~. le/ 7JJc C/ean 
tic C Ce; 7"1-·,q I ;?7"/an f,.'c C ""' Fere /I c- e 

Address: ?I~ .St'Jv-;/-h !?_tPl/,,-/JJ /?c,f, 

City, State, and Zip: Bt:f. /0 ,n" re m .1J ;Z / ;z :2 ~ -531~ 
I 

Telephone: I/ I tJ • 7i1~· f"/9 P 

Fax: I/ I 6' 7 fl 1? 91/ 'fl 5 E-Mail: 

MEMBERSHIP INFORMATION 

5. Membership (If information is not available, put n/a or estimate and put est.) 

Last Year 5 Years Ago 

a. # Church members {7iP -:l/!11 
b. Average attendance at worship 

'<{; ao If/fl i~ -bO 
IIJ: JtJ Jim q~ 

C. Average participation of children/youth in C.E. 1;1 {/CJ 

d. Average weekly participation in adult education f -t)--

e. # Members who are ordained clergy I 

2 

10 Years Ago 

//II 
~; 
f~ 

5 



DATE POSITION TO BE FILLED 

LOCAL CHURCH PROFILE 
FOR LOCAL CHURCHES SEEKING NEW LEADERS 

Local Church 
Statement of Consent 

The covenantal relationship between a church and those called by that church to serve as pastors 
and teachers and in other ministerial positions is strengthened when vital information is openly 
shared by covenantal partners. To that end, we attest that, to the best of our abilities, we have 
provided information in this profile that accurately represents our church. We have not knowingly 
withheld any information that would be helpful to candidates. As the committee charged with the 
responsibility for identifying and recommending a suitable new minister for our church , we have 
been authorized to share the information herein with potential candidates. 

We understand that a candidate may wish to secure further knowledge, information, and opinion 
about our church. We encourage a candidate to do so, recognizing that an open exchange of 
relevant information builds the foundation for continuing and healthy relationships between calling 
bodies and persons seeking a ministry position. 

Date: 

Church .. L / • / C / / 
Name: (/1? 1 Ted Eva -n 3 e I c 4.. /J vrc I? 
Address: :3~00 :0/llon Sr,-eer 
City, State, Zip: lJ a If/mt:? 1- e m Z) ;z_ / :< :<. fl--

1 

Search Committee Chairperson or Contc!,Ct Person 
1 

. I ✓., / 

Name: l/c{l-ve;1. C, u a.co b ! {////red .EVC£tir7 e /CCL CnPrC /J 

Address: 3:LtJCJ ZJ ✓ -//e, /J Gf-, 
City, State, Zip: '8 a / ,t-/m 4} ;-e / 711 Z7 2- I .:<. ;z_ #­
Telephone: If I I/ ;z_ 7 ~ (!) :3 q :3 
Fax: l-10 , 7'1 53 ;3 
E-Mail: 1/cu-ve @ E°J-"19/s. C If) ??J 

1 



DATE POSITION TO BE FILLED 

LOCAL CHURCH PROFILE 
FOR LOCAL CHURCHES SEEKING NEW LEADERS 

Local Church 
Statement of Consent 

The covenantal relationship between a church and those called by that church to serve as pastors 
and teachers and in other ministerial positions is strengthened when vital information is openly 
shared by covenantal partners. To that end, we attest that, to the best of our abilities, we have 
provided information in this profile that accurately represents our church. We have not knowingly 
withheld any information that would be helpful to candidates. As the committee charged with the 
responsibility for identifying and recommending a suitable new minister for our church , we have 
been authorized to share the information herein with potential candidates. 

We understarid that a candidate may wish to secure further knowledge, information , and opinion 
about our church. We encourage a candidate to do so, recognizing that an open exchange of 
relevant information builds the foundation for continuing and healthy relationships between calling 
bodies and persons seeking a ministry position. 

Date: 

Church . L / • / C / / 
Name: /J1?1 red £ ra 1? 3 e IC~ /J vrc n 
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