
PASTOR 
DATE POSITION TO BE FILLED 

Local Church Profile 
for Local Churches Seeking New Leaders 

Local Church 
Statement of Consent 

The covenantal relationship between a church and those called by that church to serve as pastors 
and teachers and in other ministerial positions is strengthened when vital information is openly shared 
by · covenantal partners. To that end, we attest that, to the best of our abilities, we have provided 
information in this profile that accurately represents our church. We have not knowingly withheld any 
information that would be helpful to candidates. As the committee charged with the responsibility for 
identifying and recommending a sujtable new minister for our church, we have been authorized to 
share the information herein with potential candidates. 

We understand that a candidate may wish to secure further knowledge, information, and opinion 
about our church. We encourage a candidate to do so, recognizing that an open exchange of relevant 
information builds the foundation for continuing and healthy relationships between calling bodies and 
persons seeking a inistry position. 

( oate Sign d: 
~ I 

Church 
Name: 

Addre 

City, 

1rperson or Con 
Name: Harvey C. Jacob 

Address: 3200 Dillon Street 

City, State, Zip: Baltimore, MD 21224 

Telephone: (410) 276-0393 

Fax: (410) 679-5343 

E-Mail: Harve@Erols.Com 

r 
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DATE POSITION TO BE FILLED 

LOCAL CHURCH PROFILE 
FOR LOCAL CHURCHES SEEKING NEW LEADERS 

Local Church 
Statement of Consent 

The covenantal relationship between a church and those called by that church to serve as pastors 
and teachers and in other ministerial positions is strengthened when vital information is openly 
shared by covenantal partners. To that end, we attest that, to the best of our abilities, we have 
provided information in this profile that accurately represents our church. We have not knowingly 
withheld any information that would be helpful to candidates. As the committee charged with the 
responsibility for identifying and recommending a suitable new minister for our church, we have 
been authorized to share the information herein with potential candidates. 

We understand that a candidate may wish to secure further knowledge, information, and opinion 
about our church. We encourage a candidate to do so, recognizing that an open exchange of 
relevant information builds the foundation for continuing and healthy relationships between calling 
bodies and persons seeking a ministry position. 

Date: 

Search Committee Chairperson or CQnt~ct Person 
1 

. I L / 
Name: 1/c{I--Vet C , uacob 1 /,J/J/ r e d F Vt:l.11/ e /Cct Cnv/-c /'J 

Address: J :2,,()Cl l)t'/lfJ l'J Sr, 
City, State, Zip: 8 a 11-/m P r-e / 'Pl Z? :Z 1 ~ :Z. # 
Telephone: If I ti -;__ 7 ~ e; ,3 q .:3 
Fax: ? 1--0 t; 7o/ 53 / 3 
E-Mail: I/cu-Ye @ .EhPls. C e{)??J 
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DATE POSITION TO BE FILLED 

LOCAL CHURCH PROFILE 
FOR LOCAL CHURCHES SEEKING NEW LEADERS 

Please return the completed document to your conference or association office. 

1. Church: {/171 /-e ol £ V?i. ?I# e /1 r Ca I Ch t:J/- C h 

2. Address: .3:Z oo Z)✓-//17;,,, .Sr. 

City, State, and Zip: ./Jp. /r; m ~re I m 2) ;. I ,2 ,2-¥--

3. Name of Search Committee Chairperson or Contact Person: /(ttr Yef c, ~ c. t> b 
Address: :3 :2 a o P 1 //1711 Sr. 

City, State, and Zip: 73 vr I I /m ~re 
1 

/11 .P /4 I:?. ,z. )f­

Telephone: If IO · :Z. 7 ~- cJ 3 CJ 3 

Fax:1/ltl- ?79~ §,34'3 E-Mail: f/qrf/e {ij) ErP/4, Ct:Jm 

4. Conference/Association Staff Person Assisting Your Church 

Name: T/2e fft?V. l?o /Ji:::,, /c/ Jllt' c/ean 
(/CC Ce~ 71- ,-;; / /?r /e:;n f/c C 6,h Pere/; Ce 

Address: ?IC St'lv~-4 1?_tP l/,-hJ l?cr!, 

City, State, and Zip: Et::t 1-/t m, re m Zl :Z / P< :z "? ~·.531~ 
I 

Telephone: l/!t?-7'?~--f'/9 P 

Fax: t/lt:l 7f'1l 91/?5 E-Mail: 

MEMBERSHIP INFORMATION 

5. Membership (If information is not available, put nla or estimate and put est.) 

Last Year 5 Years Ago 

a. # Church members 17& -:lull 
b. Average attendance at worship 

~:ao11r11 ;~ ..bO 
Id: Jd /I/fl q /,) 

C. Average participation of children/youth in C.E. /;1 (/cJ 

d. Average weekly participation in adult education f -t)--

e. # Members who are ordained clergy I 

2 

10 Years Ago 

//II 
~5 

,ff~ 
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6. Profile of Congregation 

Estimate percentage of congregation. 

a. Age 

Each category should add up to 100%. 

-1.!:L % ages 0-5 
~%ages 6-18 
.£,L % ages 19-34 
:L.L % ages 35-49 
...:£.L % ages 50-64 
y_l/:i. _J •• % ages 65-74 
~ %ages75+ 

b. Education level of adults 
_3_ % completed less than high school 
..2£._ % high school graduate 
___L__ % vocational training 
.5 % some college 
~ % college graduate 
_f:_ % graduate school 

c. Family units {Jfol Ava/ l1t tie) 
__ % couples with children at home 
__ % couples without children at home 
__ %single 
__ % single parent with children at home 

d. Occupations of adults 
5 % business 
8 % clerical 
~ % farmer/rancher 
3/f % homemaker 

'3 % laborer/manufacturing 
____tf_ % professional 
_f_ % student 
~ % tradesperson 
3 :3 % other f?e I/red 

e. Employment ( E .s I, 'm ei I e) 
.33 % employed 
-2.L % not currently employed 
~%retired 

f. Describe the racial-ethnic makeup of your congregation: 

f};., t'm q ;- / /J' C a u c" .s / ttr JJ 
1 

1l7 a ?1.J o ;:- G' er ma .n /I /J c P s T.1-/ 

CHURCH FINANCES 

J C/ 9 5 l o/ 9 0 

Last Year 5 Years Ago 10 Years Ago 

7. Total Church Income !579o/O /5957'8 I 17..Sr, 7 

a. Members' offerings and pledges I ;J._O :JCj~ /3 7-.9 18 i71/tf8 
b. Interest from investments or endowments >fJ C/ '8' 0 7 I I 7 g~ ;;..3 

c. Principal reduction (endowments or investments) - - --

d. Rentals 175 --

e. Special Fundraising J.. 7~55 l ~ l/o l I~ ;z ;z ;;:_ 

f. Other lJe 51(/ J-ia 7'c c:I C /2a,- //,. ·r .$ 3 &'-S ~l/-0 :25 If-· 
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Last Year 5 Years Ago 10 Years Ago 

8. Total Operating Budget l'?3oo/ '1J !Jf.JJ:L CJ I I ft5:l 6 
a. Our Church's Wider Mission Basic Support ~500 J..5()0 2500 

b. Our Church's Wider Mission Special Support 
1750 :J_ -S 00 3 1f~o 

c. Other gifts 350 3 50 ~ 5 tl 

d. Current local expenses l :J't:Z11f- I 3tJ9.2.0 / rJ 327'1 

e. Annual capital payment ] mprd Veme.l'Ji.s 3o/:Z:Zlf- ?55'1 /tJOC/1 

f. Other debt -z:r- -t1L--- ~ 

9. Identify special offerings the church has throughout the year and the amounts from last year: 

One G1- eq -I lt'ovr e, F .Sh~ r/ 71:f. ,2 2 3 °5?. 

!Ver j -1 b t'fr -5 1 ?i /1fe e d I~ 5 C_!::-

10. Name the most significant local missions/ministries or agencies that were financially supported 
by your local church last year and the amount of support. 

Name 

a. Co mmv,}/ ·71 VIA cafl''o/? :B/',,6/e ...5chop/ 

b. J?leu-; le.?;,/ Fe7e;,e/ Pa;;r~, 
c. ivt1rld. ZJa(/ ° F /1r ~ 7 e;-

d. 

11. Indebtedness 
a. Total amount of capital debt: $ ;Vo /J e 

b. Total amount of other debt: $ IV one 
Describe: 

c. Are capital and other payments current? IB'yes O no 

12. Capital Campaigns 

Amount 

$ 

$ 

$ 

$ 

a. If the church has had capital campaigns in the last ten years, note goal and results: 
'97-(q,g- Goal: $ /leqf1?,(l$,}(srem 7oooa~ Outcome:$ 7tJ()ooP.P li?-?71"'//-lhs 

Goal:$ At'!'C11tne/ir,""'" J / 'lot?c ~ Outcome: $ l7C'tJt7~~ 1 :z. m(Jlnr.lf.s 
S ~ s r em, 

b. If a capital campaign is underway or anticipated, describe it: 
Goal: $ 30000 ""~ Beginning Date: /fC/'I 
Purpose: fi/;:;c; ,-,,.. S-:h,-;p/ iL ?cu--.5t1/Jc-,J e 
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13. Assets Held by the Church 

a. Reserves (Savings): $ / :30,0 00.00 

b. Endowments/Investments: $ -rr--

c. Describe buildings and property of your church, except the parsonage: _____ sea f .Sc..nc f vc,1'1-
zuilA _ _ _ _ s et:i. f- h(?f I c" h 11 , Te /le? w_ .s IJ / ,R hr;i /1' he It? w ..s_ei.n ,:- rv.-,,, ~ r(" ne,1---/1>e J<. 
______ or an, I/ fie. c /2 er,' ot' ivt'n 2 ,, n c / ve,/ e .s /a r,7e k1 -I;; Ii tu,, a. ~I etc e,i/- r," Pc!.//p-11,1-

.Shi hR/1 m"t ,·/1 f:/t,~;- /?l'l-5 ,Pa.s1'~1-!J t? f.'";:-1'ce 1 .secra1'-qrJ.s t:?F'F✓ 'ce) fP1e7'-;--t11e,m1 
P m, ,;Z/lcl P-ltJd/"' cpns/.$'1.s d;:- cAt'H'r/c~nPe,,..ence /--t?t:J?TJ. chv;.el, sc/,e,t,/ 

f',o!Pe,/t'Z~ ,rPt> / - , · ' .1 d, 
bv//,1117 ,, /.s -/-~/ee STtPr✓ es w1rh 9;1ni -n t:ts1vni vi- 4Tt::i,?l!!. v/J er. 

!:/ d. If a building program is projected or underway, describe it, including estimated date 
of completion: . . 

,,.Ve, 6,n'/~,i>J 17r~,7.rt:im, Cc,,r;-e.1J Y-'f t-e/'/6V~f-/,;/ 'l/--re,,,oq1r1 .n./ 17q;-se,naVe 

a:hd c/21-'r~h .sc,4~p/ .6,11 /d"/n; . 

e. If the church owns a parsonage, describe it. 
Address: 9;..s Sov/-/2 £etsr A ve Bctlfrtn,n·e

1 
177 .JJ :l/ ;? :2.9-

Twc ..sf"r$ 61-,,.·c;f .s /n; le Fqm✓-/, nome. C<F,1->J tN- ,, F E~.s r /Ive. ,t. P///,,, .Sr, 

Number of rooms: 9 Number of bedrooms: f-.. Number of bathrooms: I~ 
r 11 t!? h1 I d /n I J1 :J /-(7 t? ??'] .I Description: r/1-.sl- r-/,u1rr - / a. ~~e. l/v/nJ 

c/en
1 

k,·.,l-chen ;:,ot,vd6~ ro,m. 
1 5ec$.nd Fl,ot-- Fe1v1- 6et'frvt:Pm,5' ,bq-/-/2 ,t- c/a,..s-e/-.s . 

/ 

F,'n , • ..shac-P ba..seh>e~/- w,·/J /qv/.1171',-/ r,t!?m, 

FINANCIAL SUPPORT OF MINISTERIAL LEADERS 

14. If your conference has compensation guidelines, do you follow them? !B"'yes O no 

a. If the compensation package offered falls below conference guidelines, are you willing to 
have a pastor who is bi-vocational, having another part-time position to supplement income? 
o yes ilr"'no 

b. Are you willing to help bi-vocational candidates locate other employment? O yes flrno 

15. Salary History 

To provide a profile of salaries for the position you are seeking to fill, indicate salaries at the 
beginning and ending of the ministers' tenure. Do not include interim positions. If a parsonage is 
provided, insert the letter "P" in the space provided. Provide information for the last 3 leaders or 
the last 10 years. 

Start Date End Date 

Year Salary Housing Parsonage Year Salary Housing Parsonage 

a. Last /9Cf CJ :z.:2.tJl)tJ p /CfC/'! :z C/tJtJ~ p 

b. Previous /'tiff /3(}/JtJ p 1q9() /&OIJIJ r-
c. Next previous 
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16. During the above period, has your church failed to fulfill its financial obligations to its pastor? 
O yes IYIJ"' no If yes, please comment: 

17. Salary, Benefits, and Expenses Offered 
a.Cashsalaryoffered: $ Ce/JTre:t/Ar/q?Jr,c Cohh1-e11ce Gu1'ole/1'ne. .s 

Conference recommended sala_ry range: $ 3:3 tJoCJ 
? /u .s ex pe;-,· eM c e Fc:r e f,1!1r- / 

- $ lf~oc,tJ 

b. Housing: $ 
O Housing allowance only O Parsonage only ila"Would offer either 

/-.i-,ur7/2 wovld ;u--eFu- -lo use ~cu,.s-vna;e.-

C. Customary benefits: (See conference guidelines, where available.) 

~ vacation: _It_ weeks annually after 4,t:- (date) _.. 
~ maternity/paternity leave 
-L UCC retirement annuity ( I~ %); __ other retirement plan ( __ %) 
~ UCC life insurance plan; __ other life insurance 
_L UCC disability plan; __ other disability plan 

v UCC health benefit; __ other health plan 
~ UCC dental benefit; __ other dental plan 
~ Social Security 
_LL:_ continuing education funds:$ 0rJtJ annually 
_L_ continuing education time: _I_ weeks annually 
~ sabbatical leave: after _:Q_ years for~ months $ __ provided 

books r e lmhvrse ???en r 
__ other benefits. Specify: 

d. ✓ Travel reimbursement C ~Vl-c h 1-e / ,c:z 0-ed .6v..s I n e s..s 

e. _1C_ Meeting expense reimbursement 

COMMUNITY CHARACTERISTICS 

18. Population 

a. Population of total city or town in which your church is located: 7 oe: o o o (Sc;,,//,·'??> e,-1- e C, ·7) 
b. Describe the population by racial-ethnic category and identify t e source of the information: 

8(;1./f,mt!?re I 80.lf. Cit'/ Ce;.1Jfon - //,~'l/.,/1111 d-/ow// 

l,u/2,:re 

8/~ck 
H,.s1 ~1?/c 

A.s/t.:n 

I/mer /4,:l/a?J 

Offer-

-b(llv/--Cf? 5 : 

JJ'lefn> ,41-ea,,, rl __ __ ___ !_ 2~ 2 1 .2 :l/f-



19. Economic Factors 
Identify major sources of employment/income in your community: 

a. ll? &? ti~ .s P/ t11 I I 6 vs / n e. ..s s e s , ·n are a,,. - ;-e I t:1 1 '/ 

b. Jl1a1;,;/";tef-e,;,'i,J Co-,.n/a,n,'es - C'e/Je,-e;/JJJa,lr>~S Cetr,J? 1 Lev~; 
Oro rAer.5 Ct?. ,l 

c. Pof-r t!/F 8all/1n~1- e - CQ?n7?1erc/p/ ..§~,1717/;i/l -1?ecl-e(> .. l/~nf!I.I 
8oa..l-r'n / 

20. General Description 

a. Describe three distinctive attributes of your community: 

1. 

2. 

3. 

b. Identify major trends you envision in your community during the next five years: 

1. 

2. 

3. 

c. List three or four problem areas confronting your community that members feel your church 
should address: 

1. 

2. 

3. 

4. 
d. Indicate mission activities: 

1. In which your church participates as a part of its mission in the community: 

2. In which your church expects the leader you are now seeking to participate: 

7 



j 

i 
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GEconomic Factors 
Identify major sources of employment/income in your community: 

a. Q e ,,e,rq ( rr'loTors 

b. Smal( 64.S:!'1flS.Se~ - 0 1 b1Jnn,,d[ ~ucp'Q... +e\ls- Pu,/\+ J .e.-\-c , 
A rNLr 1a n CA ,1 Cc . 

C. N u.-rSrr~-3 k':l~ -- t~h~cY,ct <¾-- pv":., loN 

~General Description 

a. Describe three distinctive attributes.pf your community : 
1. Cctn-tc ("\ fat' k 't kore.:;"' U)(::'._ r M.e W\Or~ I 

2. eC{s:':} 1h..cces..s.. ~ -+(ansron-c..+,0·(\ C 8 .. s J Hcu-br s~\,(_ttl ~) 

. h I h - L,,,...se. 
3. Plt>n-tJ '->+ S<. 00 'S.) l L..t'th.t~) '3 /OG-f<,) s+o~-SqfvJ°c:r 

b. Identify major trends you envision in your community during the next five years : . 

1. Ar--e.c. 1.cill J)Q UJ-t?i( ~\.5\JJf\ +~r i{·s ~iS101:j ~ oiJ f£i-Sh,a;eJ clarw---

2. ])ec.e -"-t· ~l~--i':3f'Dl-\.'I\GU ~(" ~CLlf'l9 Chi\llY'e,~ ·-b U-S-o__ 
. ,, ,, , 

3_l»rJr-e "tru?> teopll' +~l~1S ·-/4> a~t:on {:,.>/1);,tl<.(~l+;-

C, List three or four problem areas confronting your community that members feel your church 
should address: 
1. N~<U~ /'n~ ,·.fco+ pc~tfol '' ~olrc.e so¼~-\- .se.n,cr C\+l2£1\S a:te(\'t qt~ jc{ ~Con\{> ov-.-t 

S O..n; hv--, CcY\ck.+1o-t1S N2C__d j fJ\f ro1:.~l'l\Q./-X - ~-Q,., p \_t ~ ()..\, -tfr1~k o~\-- w+<) -e.a. ~ -2• o.trrc.~ ·S fo~ev<T.S 

3. c.v__+ down. O't' Drv_5 rrcbl,Q.rns I Dri'l\.t:~ undera.3Q_ ~+- (oc:a\ ~r.s 

4. 

d. Indicate mission activities: 
1. In which your church participates as a part of its mission in the community: 

Vtsit sid::lshutins / .:i 
Allow -~ ~ro'."ps +Cl ~dJ ,JIY\.{?ef-111.sS ;n (~urd. 5cJ, ~/ / J,4// -fo '~frOI.H -fiieir ftf~.L_ /Q.,,S :;; 

Cone e.din,//..e J..S ).)Qr~4+tc:S tf ;,c;,,::J;,,.,c:,us) 1 ~ 

2. In which your church expects the leader you are now seeking to participate: 

W"r,I:: w/1-J -t-lu. Jlouf-/, /n ~r al.Jr-Ch Clvn, 1?,&-4,-,,:17 

.Btd/d /-el/ow.sht'f '1mt1n5 q// nu1n.he.;,.s o/J flu, C'A4 rcA 

Re4d 0'< I -lo /na.cft~ ~ »-?hers --JJOSS/),/'1 ./,r/"3 /,i ~ /4ces 
'lfe C!eJ""17QSS/c:ma# v Cb;,,;~ 

/t; /er c/2vr c J V, c 7/v/l/ es 

8 / essrh/ c,;- An/ ·h?~/~ _ O'Pt71lne/ o/· P4 / _,,, Sv.ndp _ 

lrd.5,5 c 4 _, ,,_, c ,,p,: r ,-,d~ - G,,,,,e1 M,'/., .Se;-v ,Le6-~.,) 

l 1Jler /'c; J //, ??'lvs , c Fe-57, ·v a I 
/..:;\ 



e. Describe how your church building is now being used by the community: 
B tJ:J._ £ c c,1,1-/s A vcu '/ "1. j le f;,,,.. C o'J1Jmv;,,u/f_ JJl ti~ Tth;, .f 
Pff c T ? 1-e .sc/Jtp{)/ /Jr ~Jl-t:i.Y>? C/Jt,1rc/2 Fune/ l?ar'.s1 ·'1r7 Oa,ne .r.s 
/1ed.. Crt7SJ 8/t:Je,d P rJl>t'~ Z))-/yes ,t-/Jr-,:,J;...c;»i..5 

! Va r C () /-; C,5 4 ?'I O nJ??J 't:> l/.S b;<-ov 17 

f. Indicate the number of school districts from which members of your church are drawn: 
__ one two __ three or more 

CONGREGATIONAL LIFE 

21. Identify major trends you envision in your church in the next five years: 
Ovl reef c/2 -r, ?Je 1,1,> c e:,??? m (,I nil; ol G t e./e-/J me;; r-
/? e tt ~ i lt)Vf- fc, J'cvrli , ' 
ln/i/11.le -6.::i'fv;,,/a_# e1,1en,ni7 .Sel-Y/ce. 

22. Planning 

a. All churches do planning. How would you characterize the way planning is done in your church? . 
Oj Chvrc/2. Ct:1v,11c//

1 
Co?nm;'f/-ee.s/ P a. .sfor

1 
lPl'l/1-ef. c;._f/tJ?nA./ /1Jeefo,,1..f 

b. What expectations do you have of the person you are seeking in relation to the planning that 
takes place? l,(/i--t"f/e 11 1-et7i:;,~rs a,,.e,( $,-11,;,/,eJ . 7°1()v.J/2f.s - fdea,,.s -

/_@(:l.dt>; .si1j> - Ver.6e>.I t'1J17u't e:ir l?ltJet", 'nt.s 

23. Reflection on Congregational Life 

Comment on the following with what you believe to be the generally-held responses of the 
congregation . (If more space is needed, use additional pages.) 

a. Identify the three most important events in the history of your church and the year: 

Event Year 

--t. ?re sehTe.Tio;-J 11F LasrSv/'~e;- 77,ti,/eeu;,(_ I C/517 

lJ e cc;;m/ n rf /7 a.1- f- of= V c c. . /°!51 
Q: Ec11n-i en;c~( ;·nre 1- &1.c T /t?/l w/-1/, '7e11 /2 '6t1r Chu;-e./e~ I '/7&' 

8': /;Z.5t,,{ /11111/rt~ra'l;f oF Chvl"c/2 t!l /-/ ~u,J' Ct~/6";, , 
I '}q,;' 

?(ltt/ e,FF ~r::- ni t>I-Tg,u;e t11P new c:.ivrc 6(///~ IA 1957 /CJ tfl 
V 

b. Identify the most challenging event in the life of your church in the last three years and what 
the church learned from it: 

J}e,;!t'\J w ,'f,{ 1--a/',·d;y fCq//,'1J /2,a lf/2/r--e/,',-e .,,,.,,,;rah~ 

c/ e " f I, ff /-' F t:J r n, er ?a s / o ;-. ,th €-.Y : l . , n 1 5 
()_):Yd e c t1' n r / e- n _t- e ' c I, . { J- ,· t- j 

fA I 4 YI ~ YI U J-' l:'.'J ti 1 ,,,.,,---/ • L ecu-->i e cl~ ~ • (.,. ,,, 

Cc:,n-,;:7as.5,,-o,,, /er?Jl 1ha ll,1 ,,// 17erse,.1-? - wA//e 7ht:J.,.-'IJTCi' l ht/fl 

olJ lc,-('11j /-e5,f?t?/7S,1·,,·1,lrt!'Ja ftJ c&>n;,~P., &( lrAe>)? 



c. Identify what the congregation intends to accomplish during the next three years: 

IIJ;1-es,5/ye Ct?1?1??1vn1-r'y ovr/--e~ ch 
r;'nd1n; ,(J(!!."1/er vse c,F c,,ff//-C Ii P-a ct'/,'~ r 5c.hoe>/ $v,1/d/h1) 

,.Gee /99~ /~c 

d. Describe how the church expects the person you are seeking to help your church 
reach these goals: 

l};,-,i,,: ;ic.sr ex,ert'e//~e re v s 

See I 99P I 1, .2) 

e. Choose the statements that most accurately describe the theological/faith stance of your 
church. You may check more than one. 

O We tend to be theologically conservative. .5 e e I 9<:J O / ~ E 
fl:('We tend to be theologically moderate to conservative. 
rwe tend to be theologically moderate. 
0 We tend to be theologically moderate to liberal. 
O We tend to be theologically liberal. 
0 We tend to be quite diverse theologically. 
o Other 
Comment: ,P,::c,., fi:,,;,- 6 «: c.K .Jre>Vn~ 

f. Describe the educational program of your church: 

1. Identify the curriculum/a used in your church school and the person or 
committee responsible for selection of curriculum/a: 

2. Indicate resources used for confirmation and the person or committee 
responsible for the selection of these resources. 
80()/( : 11 m, C~I? F "/r-'711e,.T 1r~IJ ,, /:lvllts-Aed 6.j - - : - - -

?Ci..STt!J.1- feqc,/;e..5 - Ldt;11c,/ ??-.em6er-.5 t!X~??? 1 1?~ 

g. Describe how the church expects the person you are seeking to participate in the 
congregation's educational programs: 
c~n/'i';-1t1c,,l1B?h C/?i-?.ses 6ee l99L'I l~G I-£ 

/-I c(e,,/r Ed v~ a f/p;, l'lp,J ~4 ?n s 

/( e w me /1) 6 e,,, In d ~ c Ir , 'n a 1' /f?, .11 

ff/le1Jd Chvl-ch .Sche;o/ me~r,-,,,,s 

9 



h. Describe how programs or ministries of your church are evaluated. 

7l/,;A/'hq C ov/J cr'/ ~ ee~1'7f .5 
/Je~(od, 'c ?fA..5/-t?l-ti/ !rer1ews 

c ~ m 1';,u· flee me e -f 1 ';, f 5 

.Sel'n / /f n J?vq I Ccl'fJ- rel.,. f ,"p,, ,:;_/ ?JJ e er, i, 1..s 
i. Describe the strengths or positive qualities of your church: 

C ohd ref a.;l/ft1/'J w /f~ .sf / e;,)'1; c hr1:S-f/a11 t'ell~ w.5 hi';, 
F;nc..nc1 a l .s r17. J/ //I~ - ~ otel-1-. (.,vl 

r7 \ or:-
/ 

24. Indicate major boards, committees, groups, and organizations that are a part of your church, 
the frequency of meetings (monthly, weekly, etc.), and expectations for leadership. For 
leadership role use: 1 = pastor takes primary initiative and responsibility; 2 = pastor and laity 
share responsibility; 3 = laity take primary initiative and responsibility. 

Group Purpose # Members Frequency Leadership 

q q (J 

See- 1 :3) l I ✓ I 
'IX<B 

25. Conflict 

Most churches experience conflict at various times. Characterize your church's experience with 
conflict given the following possibilities. Indicate the extent to which each statement describes 
your church:~ = closely, .S.. = somewhat, ti.= not at all 

_s_ As a church, we respect and listen to each other and work things through without 
generating divisiveness. 

C As a church, we try to respect and listen to each other, but it is not uncommon for 
differences of opinion to be a problem and for some people to choose sides. 
Some have left our church because of conflict. 
Conflict hurts our sense of unity, but we tend not to talk about it. 
Painful experience with conflict has been present, but it has been worked through, and 
we have learned from the experience . 

.S We have had some painful experiences with conflict, and they linger in the background. 
~ Open conflict is present, and we need a minister who can help us deal with it. 

Other. Specify: 
Comment: 

'2,()e .Jell eif t:'q,ci 
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26. Worship 
a. Identify how worship is planned on a regular basis in your church: 

O by a worship committee 
O~y the pastor 
rjf"by the pastor in consultation with the church musician 
O other. Specify: 

b. Describe the style and content of preaching valued by your congregation: 
j_ e--c -!1~ 11 ar:J 6ase o(__. , 

c. Describe the role in worship of the person you are seeking: 
I.. ead e;- - w✓ ·t-A I &l;t. IC{f- r r ·c 'f'ct Tl ·~.11 

d. What hymnal(s) are currently used by your congregation in worship? 
Eva111el/ca Iv'- l?ePe,rmeo/ { E-1- l<) 

pv6/, '.s/2ee/ b$, - _ - _ -- _ 

WIDER CHURCH CONNECTIONS 

27. United Church of Christ 
a. Association, conference, or other denominational settings in which church members participate: 

b. Association, conference, or other denominational settings in which your church expects the 
leader you are now seeking to participate: 

c. Choose the word that best describes how lay leaders of your church consciously identify with 
the United Church of Christ. O closely o moderately 11":rnominally O other 
Comment: 

28. Ecumenical and Interfaith Activities 

a. Describe ways your church participated in ecumenical and interfaith activities during 
the last 3 years: 

11 



b. Describe how your church expects the leader you are now seeking to participate in 
ecumenical, and interfaith activities: 

RELATIONSHIP WITH MINISTERIAL LEADERS 

29. Relationship with Prior Leaders 

1. 

2. 

3. 

a. Characterize your church's experience with pastoral leaders over the last 10 years. 
You may check more than one response. 
O We have had solid relationships with persons providing pastoral leadership. 
0 We have had some fairly rocky moments, but we have worked them through, and 

relationships with pastoral leaders have grown in significant and important ways. 
O We have had some tough times and things did not always work out. 
o Other. Specify: 

Comment: 

b. Indicate the tenure of the last three installed persons who filled the position you are seeking 
to fill. Do not include interims. 

Name From To 

c. If a previous pastor is currently a member of the church, describe his or her role in the life of 
the congregation: 

d. In addition to financial support, describe how your church supported the most recent person 
to hold the position you are now seeking to fill: 

e. Involuntary Terminations 

Have any of the last three persons serving in the position you are seeking to fill left 
involuntarily or under pressure? O yes O no If ''yes," respond to the following: 

12 



1. Choose all the issues that may have contributed to the termination. You may check more 
than one. 

0 conflict of personalities in the church 
O inadequate perfonnance 
0 pastoral style inappropriate for this church 
o ethical issues 
O other. Specify: 

2. Indicate, if you can, which of the following best describe the congregation's behavior 
toward that person prior to her or his leaving. You may check more than one. 

0 civil O kind 
0 compassionate O supportive 
0 harsh O indifferent 

3. Describe what your church has learned from the experience about itself and its 
relationship with persons who provide ministerial leadership: 

30. Does the church have a pastoral relations committee? O yes O no 
If yes, describe its purpose and how it functions: 

31. If there is periodic assessment of the nature of the work and of the performance of that work for 
the position you are seeking to fill, describe it: 

32. Leadership Expectations 

a. A list follows of 43 items which represent a range of qualities in the ministry of the church. 
Place an "X" beside the 12 items which your church feels are the most important aspects 
of ministry for your church at this time. All the qualities are important. However, please 
mark those 12 which you feel need first priority at this time. Do not rank the items. If the 
aspects you consider to be important are not included in the list, place them at the end in 
the blanks provided. 
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Mark only 12 of the following items. Do not rank the items. 

Our church needs a person who ... 

1. __ is an effective preacher/speaker. 
2. __ continues to develop his/her 

theological and biblical skills. 
3. __ • helps people develop their 

spiritual life. 
4. __ helps people work together in 

solving problems. 
5. __ is effective in planning and leading 

worship. 
6. __ has a sense of the direction of 

her/his ministry. 
7. __ regularly encourages people to 

participate in United Church of Christ 
activities and programs. 

8. __ helps people understand and act 
upon issues of social justice. 

9. __ is a helpful counselor. 
10. __ ministers effectively to people in 

crisis situations. 
11. __ makes pastoral calls on people in 

hospitals and nursing homes and 
those confined to their homes. 

12. __ makes pastoral calls on members 
not confined at home or in hospitals. 

13. __ is a good leader. 
14. __ is effective in working with children. 
15. __ builds a sense of fellowship among 

the people with whom he/she works. 
16. __ helps people develop their 

leadership abiiities. 
17. __ is an effective administrator. 
18. __ is effective with committees 

and officers. 
19. __ is an effective teacher. 
20. __ has a strong commitment to the 

educational ministry of the church. 
21. __ is effective in working with adults. 
22. __ inspires a sense of confidence. 
23. __ works regularly at bringing new 

members into the church. 
24. __ regularly encourages support of 

Our Church's Wider Mission. 
25. __ reaches out to inactive members. 
26. __ works regularly in the development 

of stewardship growth. 
27. __ is active in ecumenical relationships 

and encourages the church to 
participate. 

28. __ • is a person of faith. 
29. __ writes clearly and well. 
30. __ works well on a team. 
31. __ is effective in working with youth. 
32. __ organizes people for community action. 

33. __ is skilled in planning and leading 
programs. 

34. __ plans and leads well-organized 
meetings. 

35. __ encourages people to relate their faith 
to their daily lives. 

36. __ is accepting of people with divergent 
backgrounds and traditions. 

37. __ encourages others to assume and 
carry out leadership. 

38. __ is mature and emotionally secure. 
39. __ has strong commitment and loyalty 

to the United Church of Christ. 
40. __ maintains confidentiality. 
41 . __ understands and interprets the 

mission of the church from a global 
perspective. 

42. __ is a compassionate and caring 
person, sensitive to others' needs. 

43. __ deals effectively with conflict. 
44. 
45. 

b. If there are other comments you wish to 
make about expectations, include one or 
more paragraphs here or on an additional 
sheet. 
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United Evangelical Church Pastor Search Survey 

Mark(x) 12 statements that you feel are most important. You may rank them (1-12) ifyou wish. 

Our church needs a Pastor who ..... . 

Administrative 
_±_ is effective in working with people of all age groups. 5 7 
__ maintains and encourages confidentiality. 

is an effective overall achninistrator. 
__ writes clearly and well. 

Community- Outreach 
_1__ reaches out to inactive members. t I 
__ organizes people for communicy action. 
-=2.._ works regularly at bringing new members into the church. 5 CJ 

Education - Teaching 
_.X_ is effective in teaching the traditions and sacraments of the Christian faith. I/ q 

__ has a strong commitment to the educational ministry of the church. 
_fr_ possesses the theological and biblical knowledge to interpret and convey the Bible's message. f :L 
__ will actively participate in the development and execution of Church School programs and 

activities. 

Leadership 
_!I__ is a good leader and encourages others to develop their leadership abilities and assume leadership 3 8' 

positions. 
__ is skilled in planning and leading well-organized meetings and programs. 
_jp_ inspires a sense of confidence and deals effectively with conflict and crisis situations. 3 5 

Social 
____J__ is a compassionate and caring person, sensitive to others' needs. .5 Z. 
___... is a helpful counselor. 

/ makes pastoral calls on people in hospitals, nursing homes and those confined to their homes . .#9 == is accepting of people with divergent backgrounds and traditions. 

Spiritual - Worship - Sacred 
__If:._ is an effective preacher/speaker. 5 CJ 
__ encourages people to develop and relate their faith to their daily lives. 
_Jj_ is a person who lives a life of faith and integrity. 3 5 

UCC - Ecumenical- Universal Church 
--1±._ regularly encourages people to participate in United Church of Christ activities and programs. 3 ;l, 
__ is active in ecumenical (other churches) relationships and encourages United Evangelical to 

participate. 
__ has strong commitment and loyalty to the United Church of Christ. 

Comments 
Use space below for any comments you wish to make about your expectations of a pastor for our 

church. ---------------------------------



GENERAL 

33. Does your church search committee or governing body have a policy against discrimination? 
O yes O no Comment: 

34. a. Describe the functions and duties of this position. 

b. Does your church have a personnel policy covering this position? 0 yes O no 

35. List the titles of other paid staff positions for whom this person provides supervision and indicate 
whether these positions are fulltime (FT) or part-time (PT). 

Title: 0 PT O FT 

Title: 0 PT OFT 

Title: OPT OFT 

Title: 0 PT O FT 

36. Name three people who have agreed to serve as references. Make sure they are not members of 
your church but know your church well enough to be helpful to final candidates seeking more 
information about your church, e.g., previous pastor, conference staff, person in community. 

Name Telephone Number Relationship to Your Church 

a. 

b. 

C. 

37. What groups or individuals in your church have contributed to, reviewed, and/or approved this 
profile for circulation? 
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Statement on Leadership in Ministry 

Using this page and one additional page if needed, write a statement that will help a candidate 
better understand the relationship of clergy and lay leadership in the life of your congregation. 
Include in the statement reflections on leadership styles that work well for your church. Describe 
how clergy and lay leaders work together. If yours is a multiple-staff church, it would be helpful to 
comment on your expectations of how the staff team members relate to each other. You are 
encouraged to include anything else you want to say about your church and its expectations of 
the leader it now seeks. 
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Church Name: 

Location: 

Conference: 

Association: 

Conference or Association 
Descriptive Reference 

Name of Staff Assisting in the Search: 

Signature of Staff Assisting 1n the Search 

Date 
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