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Local Church
Statement of Consent

The covenantal relationship between a church and those called by that church to serve as pastors
and teachers and in other ministerial positions is strengthened when vital information is openly
shared by covenantal partners. To that end, we attest that, to the best of our abilities, we have
provided information in this profile that accurately represents our church. We have not knowingly
withheld any information that would be helpful to candidates. As the committee charged with the
responsibility for identifying and recommending a suitable new minister for our church, we have
been authorized to share the information herein with potential candidates.

We understand that a candidate may wish to secure further knowledge, information, and opinion
about our church. We encourage a candidate to do so, recognizing that an open exchange of
relevant information builds the foundation for continuing and healthy relationships between calling
bodies and persons seeking a ministry position.
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Signature of Search Comr%t'w Chairperson

Date:

Church . .
ur\';;me; Unitecd Evan e//ca/ffﬁ/f-’//“fé
Address: F200 Drflerd S¥ree (
City, State, Zip: Eg/;ﬁ/ FNE O 27 Zs R R

Search Committee Chairperson or C?/nta rson . 4
Name: FHarvey <. Tacob qunje//ca/ Cherch

Address: 3200 D/ /len 57"

City, State, Zip: ﬁa/;‘/mm,‘—g 77 X7 RRE#
Telephone: 4/2 2 7¢4 &d%:ﬁ

Fax:  4/¢ 479 5243

E-Mal: forve @ £rels. Com
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LOCAL CHURCH PROFILE
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Please return the completed document to your conference or association office.

Church: Un el £ va 7‘??6/’/': w/ Chorc o

1.
2.

Address: G200 D/ en S+

City, State, and Zip: Ba/77more

WD R/I224

Name of Search Committee Chairperson or Contact Person: /44, ye 4 & Taced

Address: 3200 D, /on 575

City, State, and Zip: Za /F/mere W2 /22

Telephone: #/0-27&4-03 93

Fax: 4/0 - & 79 - 5343

E-Mail: Yarve @ £rofs. Com

Conference/Association Staff Person Assisting Your Church

Name: JAe fipy Nonra /s’ W eor

VCC Ceriral AFlanrrc ConFerence
Address: /& SoovAd Kyl

R

City, State, and Zip: ﬁn/ﬂ'mm/'e/ N Z/RRE -53/F

Telephone: #/0- 7854/ ¢
Fax: &//0 7588 9455

MEMBERSHIP INFORMATION

E-Mail:

5. Membership (If information is not available, put n/a or estimate and put est.)

Last Year 5 Years Ago 10 Years Ago
a. # Church members 178 2l0 V44
b. Average attendance at worship Mg }’ 3&; j%? ;g g Z gg
c. Average participation of children/youth in C.E. 77 & o 73
d. Average weekly participation in adult education 5 - 5
e. # Members who are ordained clergy / — -




6. Profile of Congregation

Estimate percentage of congregation. Each category should add up to 100%.

a. Age
/+3 % ages 0-5
3.7 % ages 6-18
F.6 % ages 19-34
z?, g % ages 35-49
.&__ % ages 50-64
&% 8 % ages 65-74
_F-&L % ages 75+

b. Education level of adults
J_ % completed less than high school
% high school graduate
4 __ % vocational training
5 % some college

@ % college graduate
% graduate school

c. Family units (Wo# Avarlaé/e)

% couples with children at home

% couples without children at home

% single
% single parent with children at home

d. Occupations of adults
4 % business
& % clerical
7~ % farmer/rancher
34 _ % homemaker
d__ % laborer/manufacturing

_ ¢ % professional
_

% student

¥~ % tradesperson

33 %other Aer/re

e. Employment ( £s/imare)
33 __ % employed
34 % not currently employed
33 _ % retired

f. Describe the racial-ethnic makeup of your congregation:
/ﬂ/v/'m.oz///j Cadcasrian ) 77 a ny ° £ Germar An ces/fj

CHURCH FINANCES

1999 /995 /790
Last Year 5 Years Ago 10 Years Ago
7. Total Church Income 157990 | /59578 [/2.547
a. Members'’ offerings and pledges J/R0392 224, % F7LLF
b. Interest from investments or endowments RoF0 7119 Fh23
c. Principal reduction (endowments or investments) — _—
d. Rentals 5975 -
e. Special Fundraising L7REL | |Fg0/ [GR25
f. Other 7'« . i i Lrod EFor S For e 357 oy s




Last Year 5 Years Ago 10 Years Ago
8. Total Operating Budget /§309% I3 )2 g 119524

a. Our Church’s Wider Mission Basic Support 2500 2500 2500
b. Our Church’s Wider Mission Special Support /750 2800 3400
c. Other gifts 350 350 R50
d. Current local expenses 139274 ) 30920 103279
e. Annual capital payment ]7)7!0/0 vemenTs 39224 6559 (0097
f. Other debt = Ko =

9. Identify special offerings the church has throughout the year and the amounts from last year:
Orie 6/—64?{ s eﬂ/:b.;'? -ﬁ/-f\mpz LR 3L
Nerighbers 12 Need (&5 °%
10. Name the most significant local missions/ministries or agencies that were financially supported
by your local church last year and the amount of support.
[ Name Amount
a. fammvm'?;'y Vocatron Brble School $
b. 7774;6? Jernd Foeol Fak f}j $
. Z(/ﬁr/p/'ﬁdg 0/:/ﬂ/'4f8/" $
d. $

11. Indebtedness

a.

b.

Neore
Nere

Total amount of capital debt: $

Total amount of other debt: $
Describe:

c. Are capital and other payments current? B/yes 3J no

12. Capital Campaigns
If the church has had capital campaigns in the last ten years, note goal and results:

a.

‘0799 Goal: $ fes7rrng Sy stem 70000 %€ Outcome: $ 7000042
Outcome: $ /7000 2¢

b.

Goal: $ A/r Cen AiFiening (700022

501{57‘577/ .

If a capital campaign is underway or anticipated, describe it:

Goal: $ 3ovoo”

Beginning Date: /799

PUI"DOSGZ /?Q)OQ re Se »45,,_/,! .7’::;/ £ /}7{»{5; &

4

/¥ G er B /z/ls”
/2 menihs




13. Assets Held by the Church
a. Reserves (Savings): $ /30,000 00

b. Endowments/Investments: $ Yval

c. Describe buildings and property of your church, except the parsonage: .. .. _ $é2a 7 Sanc fua/g
with ... Seat Balcory. Fellowship hatt below Sanctonry *79r75ex.

. an. AHachAee wir i neclocdes large /{/’%é(ﬁﬁ/ﬂcl/Qf‘?”’ff;ﬁ” Fé/f/“"w‘
ehip Aw/:}-ij,” /,Z/&p,_ fas ;Z‘;;Zp/.g p/‘,i‘,’gg/ secfer‘qré/\f ofFFice, fa/e/:‘/'ﬂ;m//
\ow;{ef /‘p;m' 229 ooy consssTs dF céa/'/-/,:anﬁe»ence roow . Clhoreh Schoe
boi’ i1 ng IS Shree SHories wiFh gymnasivm & 57‘4578 vl er.
7 d. If a building program is projected or underway, describe it, including estimated date
of completion: ) s orsonRFE
Ne éw}’ee’xbﬁ pregram. Kaf/-fﬂ?‘{f /°€/70V47L/’707 wrepalr g @ v

ancd cAereh school/ ,éw'/’a//’ﬂ;,

e. If the church owns a parsonage, describe it.
Address: 945 Sovrth Easr Ave Ba/timese, 770 L/ 25
Two éfbrj brick $/7g le Fam:ly bome ., Ceorner oF Eas¥ fre ¢ D7 Men $4,

Number of rooms: 9 Number of bedrooms: 4 Number of bathrooms: /%
Description: Frrs7 F/eoer - /ﬁfé}@ //'V/';vy Foo oA 7, hj roo

7 " 6{ o g g
Q({f"/é!?‘ﬁ(é@ﬁ/ i:w EFo g iy . é 7‘4 / JL
Gecond Fleor - Four bedproom 5, La v ClETEeS .

Finshed &a 5877’)6’)774 W,//{ ,/;,rz//; @{fj > 7,
FINANCIAL SUPPORT OF MINISTERIAL LEADERS

14. It your conference has compensation guidelines, do you follow them? B/yes d no

a. |f the compensation package offered falls below conference guidelines, are you willing to
have a pastor who is bi-vocational, having another part-time position to supplement income?
Q yes B no

b. Are you willing to help bi-vocational candidates locate other employment? QO yes B o

15. Salary History

To provide a profile of salaries for the position you are seeking to fill, indicate salaries at the
beginning and ending of the ministers’ tenure. Do not include interim positions. If a parsonage is
provided, insert the letter “P” in the space provided. Provide information for the last 3 leaders or
the last 10 years.

Start Date End Date
Year Salary | Housing [Parsonage | Year Salary Housing |Parsonage
a. Last 1990 | 22000 P /999 | 29000 P
b.Previous /784 | 13000 P 11990 16000 A
c. Next previous




16. During the above period, has your church failed to fulfill its financial obligations to its pastor?
Q yes @ no If yes, please comment:

17. Salary, Benefits, and Expenses Offered ) .
a. Cash salary offered: $ Cenrra/Artantrc Cop Lerence Gur Lelrnes

Conffrence recommended salary range: $ 33000 — $ 43000
pIVS Experiehce aeror
b. Housing: $

Q Housing allowance only QO Parsonage only Would offer either
Fhovah wmovlcd grelfer To vse farTenage

c. Customary benefits: (See conference guidelines, where available.)

L~ vacation: _4 __ weeks annually after 14¢ (date) -
v matermity/paternity leave

v~ UCC retirement annuity (_7 % %); other retirement plan ( %)
v UCC life insurance plan; other life insurance

v _ UCC disability plan; other disability plan

v~ UCC health benefit; other health plan

v~ UCC dental benefit; other dental plan

/2 Social Security

L~ continuing education funds: $_62¢ _annually

~__ continuing education time: __/__ weeks annually

~__ sabbatical leave: after _.5 __years for ___ months § provided
books re /b vrseme

other benefits. Specify:

d. v Travel reimbursement {Awrch related buvs/ness

e. _ Meeting expense reimbursement

COMMUNITY CHARACTERISTICS

18. Population ,
a. Population of total city or town in which your church is located: 72& 000 (Baltimese Cs .ﬁ{/«)

b. Describe the population by racial-ethnic category and identify the source of the information:

Balt ‘ e CCandeon - HeahSerdPewn
Trh i | Bet Ty Canton tgh e d

Wh: e
Z:?’/a (;vf"‘ |
Hispanie
Asian

Avier thaliar |
OF K er f

. &
7o
S

6 : .
Sovrce s ; G Censes gl/ffﬂu//”/f"”*"f/ L5 timares



19. Economic Factors
Identify major sources of employment/income in your community: 7
: Ser Vi aos

a. 777&,;,& smal bysinesses 17 area - refarl ¢

b. WaWas'fi\%f?’;"é’*“"éj Ce?fiﬁah;'ﬂgﬁ: - General HeFoss (af/&’ P Loves
fﬁ/'ﬂféeff Cﬁ.}

C. /ﬂaf F ool Baltirmore - Commereins \54;’;‘7‘,{?,;’;3? ~Fecrealiona /
gaa%/'h‘j
20. General Description
a. Describe three distinctive attributes of your community:
1.

2.
3.

b. Identify major trends you envision in your community during the next five years:
1.

2.
3.

c¢. List three or four problem areas confronting your community that members feel your church
should address:

1.
2.
3.

4.

d. Indicate mission activities:
1. In which your church participates as a part of its mission in the community:

2. In which your church expects the leader you are now seeking to participate:



‘ZO#/' 567(54

@Economic Factors

Identify major sources of employment/income in your community:

a. General Motors

b, Small BuSingsses - O Donne ! \Luf{f‘l. 1’6”3 Pont , etc,
A(‘Y\Qfldﬂ CQ-:’\

cC. quSw‘\g lWM - Elleced ¢ E;oﬁ“mr;)

20.)General Description
a. Describe three distinctive attributes of your community:

{. Carnton eafk ¢ korew\ LUCU’ MPW\OF‘\a\
2. €asy Accesc ~franspetation (8.s, Harbkor SLNH—]()

L.afg@_

3. Pleaty of Schools |, Churches SreCiy 5\{—0;'{—3:&‘?@«)0.‘6,

b. Identify major trends you envision in your community during the next five years:

i fres will he well buown Forite higdory + old fashioned charw
2. beae",—d' Qla,.‘gmuy\ch -Q;f tjbung CMl\L‘Y\Qn ‘h Ule.

3'/)74'/8 “?ocmé /go‘p/g " ;[/oc/é}}-ig"ﬁ (3..Con c,/,,mq;vﬁ‘?-

c. Listthree or four problem areas confronting your community that members feel your church

should address:
1 Need mere “Feot patral” ?Gl(c,(_ so thet senicr atizens aven't atvaid h como out

2 Sani {“cu\,) Conditions MQA lm,pm\&h‘\bf - O-Q-oP\,Q Pu\' ‘\YT(SL\ oui—q;\b"‘ Q{%Cr(’g{v\*c

3. Cut doewn on Drug (\)mbLemSlDf?t\b‘% underage ot local bdtrs

4.

d. Indicate mission activities:
1. In which your church participates as a part of its mission in the community:
visit SICk Shut ins

Al?owa ar cw s 6 hdd wwd'mss in Churc 5cLao1/Aq// o improve Hheir /’%fy/u

Coné mple is Ajarcetics Arengincus)

2. In which your church expects the leader you are now seeking to participate:
orks wi?4 +he Ybwutsh ,» cur Cheardd, (’me..m,%y
Busled 7£*€//OWS/',f among a/l/ Wmééﬁ& of %Af C’jqrc-x_
Reach oxT o inactibe me s bers “/JOJ‘S/Z/:f Jhnj /n hew '/zzceg
Be &MQ&S/O:’:Q?"? Czpv *!8.

/b/fkc/&fz/ ac /y/%/cm —
Glessing eFAnnals = 0Derncs Sp Fntm Srmots,

[/‘05\} (4/‘#’/ [\0/'///!//'/’/’}(,- 605;‘4{ /,.!(ﬂ_ f\{ely}(’{fﬂ‘/{f/>
¥

/f;e;f"(f /\n f"/ 77706/( /Z"e?\/ V(*
/"‘\




e. Describe how your church building is now being used by the community:

Boy Gecov?s Avars/akle for Caﬁmuﬂ{/j 777ed7‘/)17J
/'DiCTFfescéya/ ﬁ/ppﬁfﬁm . Chure A /:Uﬁo//fa,'j,%cf @,Wﬁekg
Fed ¢ross Bloed Doror riyes vy /’a(_j/-a”ﬂ.f

/|/a rcoFres ,477 pnjﬁ evs époaﬁ
f. Indicate the number of school districts from which members of your church are drawn:

one two  _ three or more
CONGREGATIONAL LIFE
N . . | a0
21. Identify major trends you envision in your church in the next five years: \@\
Ouviieach 7o Pew Commopty ofele/op e, = 5.1
'4 ¥ ’ 0\\?; /
Feach oot 7o yoof , 0
Ini7ra Fe 547‘1//'/4ﬂ ewensng SeLres 7" 1
22. Planning

a. All churches do planning. How would you characterize the way planning is done in your church?
bj Choreh Covn c/// [07?7777/'761866/ Fas ?/0/'/ fﬂﬁdyfﬁ’fﬁ'f’ onal /779571“‘;}‘{

b. What expectations do you have of the person you are seeking in relation to the planning that
takes place? 7., #en fepor’s Gn of sEilies, Tho vJ brs - Toleas -

,/.ems/w«»sa//p - Verbas r’rk’,ﬁv"f av  in é’*c‘?’"ff’a‘gmr

23. Reflection on Congregational Life

Comment on the following with what you believe to be the generally-held responses of the
congregation. (If more space is needed, use additional pages.)

a. ldentify the three most important events in the history of your church and the year:

Event Yoar
& Fresenraiion o F Las7 Sepper 7akl/eacn /950
Becorm: » arFofF Ve c . JT57

“ Feumenical inferact /=n wAh f?e*/?/?éaﬁ CAosrches ;G
Er./ /15{’{ /4/7}1/;/5;—51, e F CAU’*C,{ gfyq;,,' ﬁ?“/;}l?/%y ’ /9‘7?
Fay eFF oF werfgage oF Hew c:’/{z//-:; bor/Frn /957 196/

b. Identify the most challenging event in the life of your church in the last three years and what
the church leamed from it:

ﬁé‘ﬁ//?’ii 7!/’/'7// ﬁa/v/ho;/j FG/VJF)?j /594//7{)4/‘/‘57//'/“9%5’/?7[zzﬁm/

. 7 ~ »
!}'(é’n I ¥ e VN

s

CRP Y her,' o | .
' o ec{lm;z fj@f»uﬁ‘rcl" -g’&”;‘fy
[earred: afl?Z—" ch? byl
(0777/5,55/'@/7 _ Termipal /4 /ﬂefjb'/? - Méxtf/é‘ 7%51‘.}7?[5”"”)5’7

oﬁi&/ﬁj /*é’j/og/yj,'j,'/,'/,’gvre Ao (&,;7‘7/‘€‘/047/,hﬂj7



c. ldentify what the congregation intends to accomplish during the next three years:
(7;95\5'/ ye cemmumnity SvFreac A

f'/}vp//}); beter vse oF CAerch /‘\afﬁ//'fij /\5640:9/,;?0/:/5//}77‘)
See /990 1€cC

d. Describe how the church expects the person you are seeking to help your church
reach these goals: .
ﬁ;,;,j /oa\;;‘ expercerce o ws

See /P90 /62

e. Choose the statements that most accurately describe the theological/faith stance of your
church. You may check more than one.

J We tend to be theologically conservative.

& We tend to be theologically moderate to conservative. See /790 (¢4
B We tend to be theologically moderate.

U We tend to be theologically moderate to liberal.

Q We tend to be theologically liberal.

Q We tend to be quite diverse theologically.

O Other

Comment: /ﬁquo/c éqckjrpa/w(

f. Describe the educational program of your church:

1. ldentify the curriculum/a used in your church school and the person or
committee responsible for selection of curriculum/a:

2. Indicate resources used for confirmation and the person or committee
responsible for the selection of these resources.

Book: "Wy conFrirmatiech” podlishesd éj wwwww -

s For fquﬁej — Coenc:/ embesr§ €XAMNheE

g. Describe how the church expects the person you are seeking to participate in the
congregation’s educational programs:

Confrrmation Classes Gee /962 /66 /-5
Ade/# Llveabtern Fipgrar s
New #enr ber /ncAocitinaton

Aresd Chered Scbhoot 77‘75eff;‘»‘75



h. Describe how programs or ministries of your church are evaluated.

Teonr 4/ Cocherl NeeFrhs s
Popiovclie Fastoral Feprew.s
Comm Hee Meerrtg s

Semc Arnica (aﬁﬁfégﬁ?t/:ﬂ’lj a/ 77/()57‘/}%"7 -
i. Describe the strengths or positive qualities of your church:

[W’j/"fj‘L?/’é’? Wit SFrleng CAFISHrGh pe//aWJA//'o
Financial 57‘5&5/'//‘7;7 C Ne dedF.

o
Lo

24. Indicate major boards, committees, groups, and organizations that are a part of your church,
the frequency of meetings (monthly, weekly, etc.), and expectations for leadership. For
leadership role use: 1 = pastor takes primary initiative and responsibility; 2 = pastor and laity
share responsibility; 3 = laity take primary initiative and responsibility.

Group Purpose

# Members

Frequency

Leadership

14

,13>

25. Conflict

Most churches experience conflict at various times. Characterize your church’s experience with
conflict given the following possibilities. Indicate the extent to which each statement describes

your church: C = closely, S = somewhat, N =

generating divisiveness.

we have learned from the experience.

o P o

Other. Specify:
Comment:

e Vy@// ﬁf E?Q(/f{ o Fher,

/

Z/(v% 10

As a church, we respect and listen to each other and work things through without

As a church, we try to respect and listen to each other, but it is not uncommon for
differences of opinion to be a problem and for some people to choose sides.
Some have left our church because of conflict.

Contlict hurts our sense of unity, but we tend not to talk about it.
Painful experience with conflict has been present, but it has been worked through, and

We have had some painful experiences with conflict, and they linger in the background.
Open conflict is present, and we need a minister who can help us deal with it.




26. Worship
a. ldentify how worship is planned on a regular basis in your church:

O by a worship committee
Q by the pastor

by the pastor in consultation with the church musician
Q other. Specify:

b. Describe the style and content of preaching valued by your congregation:
LecHron ary base ot

c. Describe the role in worship of the person you are seeking:
K Gaafe‘/f - g;(//:z‘“,é /4; /751,/» f/ c /’/ﬂq f/ @/

d. What hymnal(s) are currently used by your congregation in worship?
fl/ﬂ??gé (val £ e Fermeo (2 ¢ &)

s

ppé/zlex?f@/ A

WIDER CHURCH CONNECTIONS

27. United Church of Christ
a. Association, conference, or other denominational settings in which church members participate:

b. Association, conference, or other denominational settings in which your church expects the
leader you are now seeking to participate:

c¢. Choose the word that best describes how lay leaders of your church consciously identify with
the United Church of Christ. O closely O moderately @ nominally Q other
Comment:

28. Ecumenical and Interfaith Activities

a. Describe ways your church participated in ecumenical and interfaith activities during
the last 3 years:

1"



b. Describe how your church expects the leader you are now seeking to participate in
ecumenical, and interfaith activities:

RELATIONSHIP WITH MINISTERIAL LEADERS

29. Relationship with Prior Leaders

a. Characterize your church’s experience with pastoral leaders over the last 10 years.
You may check more than one response.
Q We have had solid relationships with persons providing pastoral leadership.
Q We have had some fairly rocky moments, but we have worked them through, and
relationships with pastoral leaders have grown in significant and important ways.
O We have had some tough times and things did not always work out.
Q Other. Specify:
Comment:

b. Indicate the tenure of the last three installed persons who filled the position you are seeking
to fill. Do not include interims.

Name From To

c. It a previous pastor is currently a member of the church, describe his or her role in the life of
the congregation:

d. In addition to financial support, describe how your church supported the most recent person
to hold the position you are now seeking to fill:

e. Involuntary Terminations

Have any of the last three persons serving in the position you are seeking to fill left
involuntarily or under pressure? Q yes O no If “yes,” respond to the following:

12




1. Choose all the issues that may have contributed to the termination. You may check more
than one.

Q conflict of personalities in the church

Q inadequate performance

U pastoral style inappropriate for this church
1 ethical issues

Q other. Specify:

2. Indicate, if you can, which of the following best describe the congregation’s behavior
toward that person prior to her or his leaving. You may check more than one.

0 civil Q kind
QO compassionate 0 supportive
3 harsh Q indifferent

3. Describe what your church has learned from the experience about itself and its
relationship with persons who provide ministerial leadership:

30. Does the church have a pastoral relations committee? O yes d no
If yes, describe its purpose and how it functions:

31. If there is periodic assessment of the nature of the work and of the performance of that work for
the position you are seeking to fill, describe it:

32. Leadership Expectations

a. Alist follows of 43 items which represent a range of qualities in the ministry of the church.
Place an “X” beside the 12 items which your church feels are the most important aspects
of ministry for your church at this time. All the qualities are important. However, please
mark those 12 which you feel need first priority at this time. Do not rank the items. If the
aspects you consider to be important are not included in the list, place them at the end in
the blanks provided.

13



Mark only 12 of the following items. Do not rank the items.

Our church needs a person who . . .

1.

is an eftective preacher/speaker.

2 continues to develop his/her
theological and biblical skills.

3. ~_helps people develop their
spiritual life.

4 helps people work together in
solving problems.

5. is effective in planning and leading
worship.

6. has a sense of the direction of
her/his ministry.

7 regularly encourages people to
participate in United Church of Christ
activities and programs.

8. helps people understand and act
upon issues of social justice.

9. is a helpful counselor.

10. ministers effectively to people in
crisis situations.

11. makes pastoral calls on people in
hospitals and nursing homes and
those confined to their homes.

12. makes pastoral calls on members
not confined at home or in hospitals.

13. is a good leader.

14, is effective in working with children.

15. builds a sense of fellowship among
the people with whom he/she works.

16. helps people develop their
leadership abiiities.

17. is an effective administrator.

18. is effective with committees
and officers.

19. is an effective teacher.

20. has a strong commitment to the
educational ministry of the church.

21. is effective in working with adults.

22. inspires a sense of confidence.

23. works regularly at bringing new
members into the church.

24. regularly encourages support of
Our Church’s Wider Mission.

25. reaches out to inactive members.

26. works regularly in the development
of stewardship growth.

27. is active in ecumenical relationships
and encourages the church to
paricipate.

28. is a person of faith.

29. writes clearly and well.

30. works well on a team.

31. is effective in working with youth.

32. organizes people for community action.

33
34.
35
36.
37.

38.
39.

40.
41.
42.

43,
44,
45.

b.

14

is skilled in planning and leading
programs.

plans and leads well-organized
meetings.

encourages people to relate their faith
to their daily lives.

is accepting of people with divergent
backgrounds and traditions.
encourages others to assume and
carry out leadership.

is mature and emotionally secure.
has strong commitment and loyalty
to the United Church of Christ.
maintains confidentiality.
understands and interprets the
mission of the church from a global
perspective.

is a compassionate and caring
person, sensitive to others’ needs.
deals effectively with contlict.

If there are other comments you wish to
make about expectations, include one or
more paragraphs here or on an additional
sheet.



United Evangelical Church Pastor Search Survey
Mark (x) 12 statements that you feel are most important. You may rank them (1-12) if you wish.
Our chureh needs a Pastor who......

Administrative
& _is effective in working with people of all age groups. & 7
maintains and encourages confidentiality.
is an effective overall administrator.
writes clearly and well.

Community — Qutreach
7 reaches out to inactive members. 4/
organizes people for community action.
5 works regularly at bringing new members into the church. .52

Education — Teaching
¥ is effective in teaching the traditions and sacraments of the Christian faith. ¢
has a strong commitment to the educational ministry of the church.
¢__ possesses the theological and biblical knowledge to interpret and convey the Bible’s message. #2
will actively participate in the development and execution of Church School programs and

activities.

Leadership
9 s a good leader and encourages others to develop their leadership abilities and assume leadership ¥
positions.
is skilled in planning and leading well-organized meetings and programs.
/0 _inspires a sense of confidence and deals effectively with conflict and crisis situations. 7.

Social
J __is a compassionate and caring person, sensitive to others’ needs. ¢ <.
is a helpful counselor.
/___makes pastoral calls on people in hospitals, nursing homes and those confined to their homes. 54
is accepting of people with divergent backgrounds and traditions.

Spiritual — Worship — Sacred
4 _is an effective preacher/speaker. .52
encourages people to develop and relate their faith to their daily lives.
/{ _isa person who lives a life of faith and integrity. 3z
UCC - Ecumenical — Universal Church
/& _regularly encourages people to participate in United Church of Christ activities and programs. 7 &-
is active in ecumenical (other churches) relationships and encourages United Evangelical to
participate.
has strong commitment and loyalty to the United Church of Christ.

Comments
Use space below for any comments you wish to make about your expectations of a pastor for our
church.
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GENERAL

33. Does your church search committee or governing body have a policy against discrimination?
3 yes U no Comment:

34.a. Describe the functions and duties of this position.

b. Does your church have a personnel policy covering this position? 3 yes O no

35. List the titles of other paid staff positions for whom this person provides supervision and indicate
whether these positions are fulitime (FT) or part-time (PT).

Title: QPT QOFT
Title: QPT QFT
Title: QPT QFT
Title: QPT QFT

36. Name three people who have agreed to serve as references. Make sure they are not members of
your church but know your church well enough to be helpful to final candidates seeking more
information about your church, e.g., previous pastor, conference staff, person in community.

Name Telephone Number Relationship to Your Church

a.
b.

C.

37. What groups or individuals in your church have contributed to, reviewed, and/or approved this
profile for circulation?
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Statement on Leadership in Ministry

Using this page and one additional page if needed, write a statement that will help a candidate
better understand the relationship of clergy and lay leadership in the life of your congregation.
Include in the statement reflections on leadership styles that work well for your church. Describe
how clergy and lay leaders work together. If yours is a multiple-staff church, it would be helpful to
comment on your expectations of how the staff team members relate to each other. You are
encouraged to include anything else you want to say about your church and its expectations of
the leader it now seeks.
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Conference or Association
Descriptive Reference

Church Name:
Location:
Conference:
Association:

Name of Staff Assisting in the Search:

Signature of Staff Assisting in the Search

Date
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